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This version of our Anti-Corruption Policy as well
as Code of Ethics and Business Conduct is included
with your new hire materials for your review and
reference. Once you begin your employment with
our Company, you will be required to
acknowledge that you have read and understand
this Policy and Code of FEthics and Business
Conduct and agree to abide by it.

Anti-Corruption Palicy

Most countries have anti-corruption laws that
prohibit bribery of government officials. These
taws generally prohibit corruptly giving anything
of value to a government official in order to
influence official action or otherwise secure an
improper business advantage. This Policy sets
forth the rules and guidelines established to
comply with applicable anticorruption laws. It
applies to the Limited Liability Company "Cubik"
and its subsidiaries and the directors, officers and
employees.

The principles and prohibitions in the Policy apply
to the Company’s Business Partners (defined
below}. Joint ventures ("JVs") in which the
Company holds a majority interest are expected to
maintain an anti-corruption policy consistent with
this Policy.

The local anti-corruption faws as well as our
shareholder’s Policies requires implementation of
anti-corruption policy as well as other local
regulations designed to comply with general
proper business conduct rules and requirements
and affect to make our business more effective
and people oriented. The violation of the rules can
lead to the consequences even worse you can
imagine. Please read carefully and understand all
the regulations applicable.

Hacrosawasn BEpCHA AHTUKODPYNUHUOHHON
Moautnku Hapagy ¢ Kogekcom KopnopaTUBHOWM
3TUKM BKNIOYEHA B HOBbIE MaTepuansl No Halmy,
npeActasneHHble Bam gna  pacemotpenus. C
MOMEHTa ycTpoWcTea Ha pabory B8 Hauly
KOMNaHuio Bul noareepaaeTe, YTo
03HaKOM/EHbI 7] COIfTacHbl cobmopars
HacToALyo MoNUTHRY M KoAeKe KopnopatuBHol
STUKMK.

AHTUKOpPpYNUMOHHan MoauTuKa

B 6onvlumHcTBe CTpaH UMetoTCs
AHTUKOPPYNLUUOHHLIE  3aKOHLI, 3anpeulaiolivie
B3ATOUYHMHECTBO AO/KHOCTHBIM Autiam. B uenom
AAQHHbIE 3aKOHb! 3anpellaioT Aauy A0MKHOCTHBIM
Anuam  LeHHOCTeld ¢ KOpLICTHOW uenblo aas
OKa3aHWA BAMAHWMA Ha ofuUUManbHble AelcTBUA

nau ofecnevenus HEenpaBoMepHoOro
KOMMepyeckoro  npeumyulecrsa.  [1o/MTUKa
yCTaHaBfiMBaeT nMpaBuia W PyKoBogALLWe

MPUHUWAGLL, YCTAHOBAEGHHLIE 8 COOTBETCTBMU C
AENCTBYIONIMM 3aKOHOAATENLCTBOM N0 Gopbbe ¢
Koppynuuel. [aHdas MMOANTMKA OTHOCMTCA K
obLiecTBY ¢ OrpaHUYEHHO OTBETCTBEHHOCTBIO
"Ky6uK», ero dunvanam,  aupekropam,
AOMKHOCTHLIM AIMLLAM U COTPYAHUKAM.

NprHuMnel W 3anpetbl TMOMUTMKM OTHOCATCA K
MaptHepam Obuiectsa (cMm. onpeaeneHre HUxe).
CosmectHble npeanpuatua ("CN")» 8 KoOTOPbIX
KOMNaHMA  BrajeeT KOHTPO/BHLIM  NaKeTom
aKUMH, AOMKHBI NOAAEDKMBATL NOSMTHKY NO
Gopbbe ¢ Koppynuuen B cOOTBETCTBUM C AaHHOMN
MNonuvturoi.

MecTHbie 3aKkonbl o Gopbbe ¢ koppyniuuelt, a
Takxe npasuna foMMTUKK Halero akuuoHepa,
TPpebyT  peanMsauMM  aHTMKOPPYNLWMOHHOI
NOAUTUKY, TAKIKE KaK 1 APYTUX MECTHbIX npasun,
PaspaboTaHHLIX B COOTBETCTBMM ¢ OBLMMM
npasunamu 1 TpeboBaHUAMM AECNOBOR STUKM,
uToObI cAeNaTh Hal GuaHec 6onee addeKTUBHBIM
¥ OPWEHTMPOBAHHbIM Ha Jslogeit. HapyweHue
NPasua MOMKET MPUBECTH K NOCASACTBUAM XyXe,
4em Bbl MoXkeTe cebe npeactaeuTh. MokanylicTa,
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| POLICY

This Palicy prohibits offering, promising, giving, or
authorizing the giving of anything of value
(including gifts, entertainment and travel), either
directly or indirectly, to a government official in
order to influence official action or otherwise
obtain an improper business advantage relating to
the business of the Company.

Government officials are also subject to local antj-
bribery and ethics laws and regulations which may
limit the gifts, entertainment and other things of
value they are permitted to accept. Employees of
the Company must not take any action that
facilitates violation of these laws or regulations.

Gifts, business entertainment, travel, lodging,
meals, charitable contributions, educational or
employment opportunities, and assumption or
forgiveness of debt may be treated as improper
and illegal under the applicable anti-corruption
laws, as may any other thing of value, if offered or
given for an improper purpose.

The principles underlying in this Policy must be
followed regardless of the monetary value of the
item offered or intended to be given to a
government official. Company employees may not
use personal funds or a third party to circumvent
the requirements of this Policy.

BHUMATENbHO  npounTaidte W u3yyute sce
AEHCTBYIOUME npeanucaHus.
Cofepianne:
e AHTHKOppyNUMOHHas MonuTrka;
e  KOAEKC KOpNopaTUBHOMW 3TUKM;
I NonuTrKa
HdaHHaa MonuTuka 2anpewlaer npamo  wau

KOCBEHHO npepnarat, cbeuiath, AaBaTe WU
pa3pewarb Aavy Kaknx-nubo ueHHocTell (B Tom
YKc/le NOAAPKOB, pasBnevyeHuit M nyrewecrsumii)
npeacTasuTenam BJaCTH B LEAAX OKazaHWA
BAMAHWA Ha odMUManbHble geicTsva  WMAK
obecneyeHna HenpaBOMEPHOro NPeumylLecTsa,
Kacalolweroca AEATENbHOCTH Obwecrsa.
TOCYAAPCTBEHHBIE YMHOBHUKM TakMe AOMKHbI
UCNONHATL  MECTHBIE  AHTUKOPPYNUMOHHbIE U
3TUYECKME 3aKOHbI M MpasWfia, KOTOPLIe MOTyT
OrpaHu4uBaTh nosyvyeHue nofapKoB.,
pasenieyeHMit M ApYrUX UEHHOCTEH, KoTopbie
paspelieHo npuHUmaTh. CoTpyaHKKKM KomnaHum
He AO/MKHBI NPeANPUHXMATE HUKAKUX AeHCTBIi,
CMOCOBCTBYIOWMX HapYLLEHWIO 3TUX 3aKOHOB W
npasun.

MpuHATHE noAapKoB, 6M3Hec paseiedyeHwis,
MYTELLECTBMI, BO3MOMKHOCTM NPOXKMUBaHUS (aanee
— ¥WAbs), NUTaHKA, BNArOTBOPUTEAbHLIX B3HOCOB,
NpeanoKeHUH, CBAzaHHLIX ¢ 0Opa3oBaHMeEM WKW
TPYAOYCTPOUCTBOM, & Tak)Ke B3ATHe Ha ceba f0ATa
WM Er0 NPOLLEHME, TAKKE Kak W NPUHATHE APYrrX
UEHHOCTEH, MOMeT  paccmaTpuBaTbCA  Kak
He3aKOHHOe fAeicTBME B COOTBETCTBMM  C
NeACTBYIOMM 3aKoHOAATEILCTBOM No Bopbe ¢
Koppynumen, ecnu O4HO u3
BIliENEpeuncaeHHoro  Geli0  A3HO  WMAU
NPEANOKEHO C HENPABOMEPHOW UeNbIo.

MpuHUMNLL,  Aexawmue B OCHOBE  AaHHOMN
TonuTHKY, KOAMHBI COBMNIOAATLEA HE3ABHMCUMO OT
JEHEXHON  CTOMMOCTHM  fpeanaraemblX  MAM
npeAHasHa4YeHHbIX ANA Aauy rocyaapcTBeHHOMY
YUHOBHUKY LleHHOCTelH. COTPYAHMKKM KOMNaHWM
HE MOFYT WCNO/Ib30BaTb fIMUHLIE CpeacTBa WU




The legal background for this Policy:
The international conventions and acts:

e United Nations Convention
Corruption;

e OECD Convention on Combating Bribery
of Foreign Public Officials in International

Business Transactions,

against

Foreign Acts to be complied with as the subsidiary
of the shareholder:

e .5, Foreign Corrupt Practices Act of 1977
{FCPA).
The local anti-bribery laws:

o Federal anti-corruption law Ne273-03
dated 25 of December, 2008;

e Russian Criminal Code;

e Russian Code of Administrative Offences;

o Federal law “About Public officials” No79-
@3 dated 27 of July, 2004.

Il DEFINITIONS

Company - Limited Liability Company "Cubik” and
its subsidiaries and the directors, officers and
employees if applicable.

Government Official - is broadly defined and
includes (a) officials and employees; and (b) any
person acting in an official capacity for or on
behalf of:

e any government, governmentat agency or
instrumentality, or any public
international organization;

¢ any company that is controlled by a
government or governmental agency
(notwithstanding that the company may
be publicly listed}; and

TPeTbo CTOpoHY, utobbi obo#TH TpebosaHuA
HactonwWen MomiTKK,

NpasoBan ocHoBa gna AgaHHOK NoauTHKK:
MexayHapoaHble KOHBEHLUH U aKTbI:

e KoHseHLuA
Ob6beauHeHHbIX
ROppynunK,

e KouseHuua O3CP no Gopkbe ¢ noakyinom
WHOCTPAHHbLIX  JOMKHOCTHBIX AWl Npu
ocyluecTaAeHUK MeXAYHapoaHbix
KOMMEPUECKUX COBNOK,

MHoCTparHble  AKTHI, KOTOopble  AOAMKHbI
cobniogatbea B KavecTse Gunmana akumoHepa:

Opranuzaumnm
Haumi NpoTHB

o 3akoH CLWIA 1977 ropga o KOppynuuu 3a
pybexom.
MecTHble 3aKoHs! N0 Bopbbe ¢ B3ATOUHUYECTBOM:

e  degepancHbii 3aKOH «0
NPOTUBOACICTBUM Koppynuuu» Ne 273-
®3 o1 25 pekabpa 2008 roaa;

e Poccuiickuid YrofoBHbIM KOAEKC;

e Poccuiickuit Kopeke 06
A/\MWUHUCTPaTHUBHLIX NaBoHapyLUEHUAX;

o  depepanbHblii 3aKOH «0
rocylapCcTBEHHOM rpamaaHcKol cnymbe
Poccuiickoi depepauvuny 79-®3 ot 27
utona 2004 roaa.

I ONPEAENEHUA
Komrianua — Obuwectso ¢ orpaHu4eHHOM
OTBETCTBEHHOCTbIO  «KyDuk», ero  duauans,

BVPEKTOPa, NOMKHOCTHLIE /MLA U COTPYAHMKY,
eCNY NPUMEHUMO.

FocygapcreeHHble YMHOBHUKM ~ onpeaenneTca 8
WMPOKOM CMbiCAe W BKNOYaeT B ceBa (a)
AOMKHOCTHBIX amy, v paboTHuKkoe, u (6) moboe
MU, AeicTeylollee Ha odMUMaNbLHON OCHOBE B
NOAb3Y WK OT UMEHH:

o moboro npaBuTENbCTBA,
NPaBUTENLCTBEHHOTO OpraHa, wau Awboi
obuiecTBeHHOMN MemayHapodHoH
OpraHusauuu;

e  n000H KOMAZHUK, KoTopasn
KOHTPOJIKPYETCA  TOCYAApCTBOM  WAM

rOCYyAapCTBEHHBIM OPraHom (HECMOTPR Ha
TO, YTO AKUMM KOMMNAHWK MOTYT BbiTb
HaxoAMTLCA B oBpalleHuK); 1




e any political party, party official or

political candidate.

Government Officials are not always easily
identifiable. Consult the compliance officer for
guidance on whether an individual should be
considered a Government Official.

Business Partners - third parties, including any co-
investor, agent, consultant, joint venture partner,
finder or other intermediary of the Company.

Compliance officer - the employee implementing
anti-corruption requirements and responsible for
the implementation of the Anti-corruption Policy
as well as compliance requirements and Policies of
the Company and for the control of the execution
of these policies and requirements.

Chief Executive Officer — General Director of the
Company.

Client — any person, legal entity, it's employees,
directors, agents and other representatives with
whom the Company conducts the business as the
Landiord and the owner of its assets including the
Tenants, Clients according to the promo- and
advertisement agreements,

Shareholders, owner's represeniatives - the
participants (shareholders) of the Company, its
affiliates, agents, employees and other
representatives.

Corruption — self-dealing, giving bribe, taking
bribe, abuse of authority, corrupt payment or any
other illegal use of official position by an individual
person contrary to the Company and government
lawful interests for the purposes of own or third
parties’ benefit in the form of money, valuables,
other properties or monetized services, other
property rights or illegat provision of such benefit
to the specified person by other individual
persons. Performing the enumerated acts by or in

e noban NOAUTMYECKAR NAPTHA, NapTUHAHbIN
HYMHOBHUMK MW NONUTUUECKIIE KaHaWAaT,

FoCyAapCTBEHHbIX YMHOBHUKOB HE BCErga Aerko
onpesenutb, ObpatuTteck K OTBETCTBEHHOMY 3a
KomnnaeHc pna nonyuyenus cBepeHWin o Tom,
KaKoW uenosek cuutaetca [ocyaapcTBeHHBIM
YMHOBHUKOM,

MapTHepbl — TpeTbsa CTOPOHA, B TOM 4Yuche
COWMHBECTOPb!, areHTbl, KOHCYALTaHTbI, NapTHephb
IO COBMECTHOMY TMPEANPUATHIO, MaKAepbl M
APYFHE nocpegHUKKU KomnaHum,

OtsercrBeHHbIt 3a KOMRAJIa@HC — COTPYAHMK,
BHEAPAIOWNIK aHTUKOPPYNUUOHHBIE TpeboBaHwA
W OTBETCTBEHHbLIM 3a HajIeMalee MCnoAHeHue
AHTUKOPPYNUUMOHHOH  TONWTMKM, a  TaKwe
KOHTPOAUpYIOWMK  cobniopaeHne  TpebosaHwii
cooTeeTcTByA, MoauTuk O6LLecTBa U UCROHEHNE
3TUX Mep K TpeboBanuit,

Bblcwee pomuHocTHOE AMLO — TeHepalibHbli
AvperTop KomnaHuu.

KaueHr - nioboll yenosek, lopuandeckoe nuuo,
€ro COTPYAHWKMW, AMpeKTopa, areHTsl U Apyrue
npeacTaBuTeNId, ¢ KOTOpbIMM Kommanua seper
cBOM OM3HeC Kak Apenaofatenb U COBCTBEHHUK
dKTWBOB, BH/OYAA ApeHAATOpoB U KaweHTos B

COOTBETCTBMM C  MPOMO M peKnamHbIMM
COrNAEHUAMM.

AKUMOHepDbl, npeAcTaBUTENM BAAgenblia -
yyacTHuRM  (akuuoHepst)  OBwecrea,  ero

adpduanpoBaHHble AMLA, areHTol, COTPYAHUKK U
ApYrie npeacraBureny,

Koppynuua - favya waM nonayyeHwe B3ATKM,
3noynoTpebneHne BAACTLIO, TEHEBas» OnAaTa
WK nloboe gpyroe HE3aKOHHOE WCTNOMb30BaHUE
CNY)KEDHOTO NONOMEHWA 4eNOBEKOM, BORpeKu
WHTEpECam KOMNAaHWM U rOCYAapCTBEHHBIM
3aKOHHbIM  UHTEpPECaM C LeAbl0  noAyyeHus
BbITOAbI Ana ceba uau ana TpeTeUuX Ay, B dopme
AEHer, UeHHOCTeH, ApyruX 06BeKTOB NMYLLECTBa
WM YCAYr, PaBHOLEHHBIX AeHbraM, WHBIX
MMYLUECTBEHHBIX NPAB, TaK e KaK W He3aKoHHoe
npefocTaBieHne TakoW BbITOAb! YKazaHHOMY
auby  ApyrimKM GU3MYECKUMH  AKML@MK.




behalf of juridical person is also regarded as
corruption.

Anti-corruption — performance of federal state
governmental authorities, regional governmental
authorities,  municipal  government, civic
institutions, business entities and individual
persons intra vires:

e on corruption prevention, including
detection and subsequent corruption
causes removal (corruption prevention
measures);

® on detection, prevention, suppression,
uncovering and  investigation of

corruption offences
(anticorruption efforts);

o on reduction and (or) liquidation of
corruption offences consequences,

Bribe_ — receiving money, securities, other
properties by a governmental official, foreign
official or official of a public international
company personally or by proxy or in the form of
illegal rendering to him property services,
provision of other property rights for commission
of an action {lack of action) to the advantage of
briber or his representatives if such actions (lack
of actions) are in the official competencies of an
official or if an official in accordance with his
official position can promote such actions (iack of
actions), and general protection or office
connivance.

Corrupt payment ~ illegal provision of money,
securities, other properties to the managing
person or board of a commercial or other
company, rendering to him property services,
provision of other property rights for commission

BuinonHeHue nepevnchedHbix  gedcteud  oT
MUMEHU WMAKM B MHTEpeCcaX IOPUAMYECKOIO AMLa
TaKME CUMTaeTCA Koppynumeil,

Bopbba ¢  Koppynuueli -  BbiNnoAHeHWe
deaepanbHLIMU  TOCYAAPCTBEHHBIMM  OpraHamy
rocyfapcTBEHHON  BAACTM,  PErMoHafbHbLIMU
opraHamu rocyfapcTBeHHOoN BAACTH,
MYHULMNAABHBIMA opraHamm BAACTH,
MHCTUTYTaMu rpaXaaHcKoro obujecrea,
cyObeKkTamu NPeAnPUHUMATEBCKOM

AEeATENbHOCTU M PUIMUYECKUMK AMLAaMK AelcTBUI
B Npefenax cBoel KOMNeTeHLuu:

e N0 NPeAYNpexaeHUIo KOPPYNUUY, B TOM
Yyucne BbiAB/IGHWE U MOCAEAYIOUlee

UCKOpEHEHME (mepb no
NPeAYNPEXALHUIO Koppynuum);

°© N0  BLIABIEGHWIO, NPeAYNpPeMmaAeHuto,
npeceveHuio, PACKPBITHIO u
paccaefosanuio KOPPYNUUOHHBIX
NpaBoHapylWeHUy (aHTUKOPPYILUMOHHbIE
Aelicteun);

®© N0 CHWKEHWIO # (MAK) NuKBUAALMK
nocneqCcTBHM HOPPYNLUOHHbIX
npaBoHapyLWeHMA,

Bsarka - nonyyeHue [AOMKHOCTHBIM AULOM,

MHOCTPaHHbIM  JO/MKHOCTHBIM  MLOM  ANMDO
AOKHOCTHBIM ULOM nybAruHOM
MEXKAYHAPOAHOW OPraHM3aLMmM AMUHO UK Yepes
MOCPefHUKa JEHer, UeHHbIX 6ymar, WHOro
umyilecTsa M60 BLITOALI B BUAE HE3aKOHHO
OKa3aHHbIX  emMy  YCAYyr  MMYLIeCTBEHHOIO
xapaKTepa, npefocTaBAeHnA MHbBIX
MMYLLLECTBEHHbBIX NpaB 3a COBeplleHne AelcTBUA
(BespeifcTBMe} B nonb3y B3ATKOAATEAA WAU
NPeACTaBAAEMbIX UM KL, €CAN TaKne AelicTBMS
{BespeitcTeure) BXxoAAT B cAYKeBHbIE NOAHOMOUMS
AOMKHOCTHOTO Avua Avbo ecnn OHO B cuny

AO0MKHOCTHOTO NOAOMEHUS MOKET
cnocobcTBoBaThL TaKUm aeficTenam
{bespeiicTBuio), a3 pasHo  3a obuee

MOKPOBUTENLCTBO  WAM  MNONYCTHTE/ILCTBO RO
cnyxbe.

Kommepueckuii nogkyn - HezakoHHasn nepegava
NULY, BLINOAHAIOWEMY YpaBAeHYECKUE GYHKLMMU
B KOMMEPUECKOW WAV MHOM OpraHnalium, AeHer,
LEeHHbIX Bymar, “HOTO MMYILECTB], OKasaHue emy
ycayr MMYILLLECTBEHHOTO Xapakrepa,




of an action (lack of action) to the advantage of
giver in accordance with the official position of
managing person.

Conflict of interest — situation in which vested
interest (direct or indirect) of an employee
(company representative) influences or can
influence on proper management of his area of
responsibility and in  which contradictions
between employee’s (company representative’s)
personal interest and rights and legitimate
interests of a Company emerge or can emerge and
can cause harm to rights and legitimate interests,
to property and (or) husiness reputation of a
company where he works (which he represents).

Personal interest of the employee (company
representative} — interest of an employee
(company representative) related to opportunity
of getting profit of own or third parties’ benefit in
the form of money, valuables, other properties or
property services, other property rights by an
employee {company representative) whiie
performing his duties,

Il PRE-CLEARANCE REQUIREMENTS

Meals, entertainment and gifts for Government
Officials may be permissible in certain
circumstances if they are reasonable and
appropriate in light of local law, custom and
practice, not excessive in nature or frequency and
not offered or given for an improper purpose.
Expenditures, such as travel and lodging, directly
related to the promotion or demonstration of the
Company’s business products or services may also
be acceptable if they are reasonable and not made
corruptly to influence official action or secure an
improper advantage. Nothing should be offered to
a Government Official if it could reasonably be
perceived as an attempt to gain an unfair business

APeAOCTaB/ACHHE UHBIX MMYLLECTBEHHbIX npas 3a
cosepuleHne  peicreuin  (Gespeiicteua) B
MHTepecax Aalolero B CBA3Y C 3aHMMaeMbIM 3TUM
NULOM CNyKeBHbIM NONOXKEHHEM.

KoHQMKT uHTepecos - cuTyauus, Npu KoTopoit
MYHAA  3auHTEPECOBAHHOCTL  (NpAaman  MAM
KOCBEHHasn) paBoTHKMKa {npeacrasurena
OpraHn3aulK) BAUAET UKW MOMET NOBAMATL Ha
Haj/lexallee UCNOAHEHUE WM [OHKHOCTHBIX

(TpymoBbix) oBasaHHocTell M mpu  KoTOpOI
BO3HUKAET MAM MOXET BO3HUKHYTh MPOTHBOPEUMe
Memay NIUuHOM 3aMHTEPECOBaAHHOCTLIO
pabotHuka (npegcTaguTenn opraHusauMu) u
ApaBamm 7 3aKOHHLIMU MHTepecamu
Opranu3aum, cnocoGHoe APUBECTH K
NpUYMHEHWIC Bpesga NpaBam W 3aKOHHLIM
WHTepecam, wumylectsy u  (uan)  genosoit
penyrauuu opraHusauum, paboTHUKOM

{npepcraBuTenem opranuzauum} koTopoii  OH
ABNAETCAH.

NMuuxan 3anHTEPEeCOBAHHOCTDL paboTHMKA
{npeacrasurenn opranuzatium) -
3aUHTEPECOBAHHOCTL paboTHUKa (NpeacTaBuTeNn
OPraHu3aillMM), CBR3aHHAR C BO3MOMHOCTHIO
noayyenua  paboTtHuKom  (npepctasuTenem
OpraHusaumK} NPU UCNONHEHWM AONKHOCTHBIX
06A3aHHOCTEI! ROX0A0B B BUAE AGHET, LIEHHOCTEH,
MHOTO MMYWECTBA WAW YCAYT UMYLLECTBEHHOrO
XapakTepa, “HbIX MMYLIECTBEHHBIX NpaB AAaa cebs
WAM ANA TPETbUX AL,

H]] TPEBOBAHWA APEABAPUTENBHOW

POBEPKH

MpegocrasneHne obenos, pasBredeHui  m
NOJAPKOB  rocyfapeTBEHHbIM  YWHOBHMKaM
AONYCTUMO TPy HEKOTOPbIX OBCTOATE/IbCTRAX,
ecnn  3T0  ABAAETCA  pauMOHafbHbIM @ W
UenecoobpasHuM € TOUKM 3PEHMA MECTHOrO
3aKoHOAaTenbCTBa, OObMaeB WM NPaKkTUKM, He
M3AUIIHUM NO CBOEMY XapaKTepy W YacToTe W He
npegnaraembimM  WAM  NPeAOCTaBNAEMbBIM  C
HENPaBOMEPHOH Lenbio. Pacxogbl, Takve Kak
TPAHCNOPT U PasMeLleHine, NPAMO OTHOCAILMECA K
MPOABMKEHHMIO WMNM  AEMOHCTPaUMM TOBapoOB,
paboT uan yenyr KomnaHwuu mMoryT Takme 6biTh
AONYCTUMDbI, €CA1M DHM ABNIRIOTCA PALMOHANbHEIMU
U He #uCNOoNbIYIOTCA C KOPBICTHOM uensio ans




advantage or if it could adversely affect the
Company’s reputation.

Pre-clearance must be obtained from the
Compliance officer as indicated below. Employees
who do not obtain pre-clearance when required
will not be reimbursed and may be subject to
disciplinary action. Keep in mind that if local laws
or regulations do not permit a Government
Official to accept a meal, entertainment, travel or
gift, you are not permitted to offer or give it,
regardless of value,

Meals

Pre-clearance is not required for meals with
Government Officials if it's value does not exceed
the lesser of 3000 rubles, or equivalent of 100
pounds per person, or reasonable and customary
meals that occur in connection with the relevant
business. It is expected that meals such as
breakfast and lunch will be less than £100 as well
as 3000 rubles. All other meals require pre-
clearance.

Business Entertainment and Travel

Any business entertainment and non-local travel
and lodging provided to a Government Official
must be pre-cleared. Entertainment includes
cancerts, cultural events and sporting events.

OKa3aHWA BAMAHUA Ha OdMUManbHble aelicTBua
unu obecnevyeHna HenpasomMepHoro
KOMMEPYECKOTo npeumyllecTa. He Acnyctumo
uto-1Mbo npegnaratb rocyfapcTeeHHOMY
UHMHOBHUKY, €C/H 3TO MOMKET BbiTh pacUugHeHo KaK
nonbITKa nonyYMThH HenpasomepHoe
KOMMEPYECKOe NPeUMYILECTBO, VAW eCcNH 3TO
MOMET HEeraTMBHO CKasaTbCA Ha  penyrauuu
Komnaxuu.

NpeasaputenbHoe  cornacoBaHMe  AO/MKHO
ocyulecTBaaTbcA OTBeTCTBEHHLIM 3a KomnnaeHc,
KaKk  0603HauyeHO  Huwe. PabOTHUKM, He
npowealiive npefsapuTensHoe cornacoBaHve B
Tpebyemblid  CpOK, He noay4at BO3MeUleHHs
pacxopos M MOTYT  BbiTb  NOABEPIHYTH
AUCUUNIMHAPHOMY B3bICKaHHIO, MmeliTe B Buay,
YTO B Chyqae ec/M MeCTHOE 3aKOHOAATE/LCTBO
W1 WHbBIE aKThI He paspellaloT rocygapcTeeHHOMY
YMHOBHURY NprHUmaTh 0beapl, passaeyeHusn uam
noAapok, Bam He paspelwaerca WX npepnararthb
MAW  NpeaocTasiATe, HE3aBUCMMO OF  UX
CTOMMOCTH.

Muradue

MNpeasapurensHoe cornacoBaHue He Tpebyertca
AN YIOWEHWA  roCcyAapCcTBEHHbIX YMHOBHUKOB,
eCU  CYOUMOCTb YToHLleHMA He npeBbiaet 3000
pybneit, nubo cymmy, aKkeuBaneHTHyio 100
$yHTam Ha vuenoBeKa, WAW [ANA  peanbHbIX
Pa3YMHbBIX YIOWEeHUH, OPraHU3yemblX B CBA3ZU C
AenoBbiMK - sonpocamu.  lNpeanonaraerca, 4To
CTOMMOCTb TaKMX 3aBTPaKoB WaKW obefoB He
npesbiwaet 100 pyHToB Man 3000 pybneit, Mobule
ApYyrue yrouleHra TPebyloT npeaBapUTebHOMo
cornacoBaHua.

MNpepcraBuTenscKe TPAHCMOPTHBLIE pacxogbl

Niobule  npepacTaBUTeNbCKME U HEMECTHBIR
TPAHCMOPTHBIE  pacxofbl W Pacxofdel  Ha
pasmelleHue, npeAoCTagNReEMbIE
rOCYAapCcTBEHHOMY UMHOBHWKY AOMKHbE ObITh
npesBapuTENbHO COI1acoBaKbl,
MpeacTasuTe/IbCKUE Pacxofbl BKAIOMEIOT B ceba
KOHLIEPTLI,  KyNbTYPHbIE W CHOPTHBHbIE
MEPONPUATHS,




Gifts

All gifts to Government Officials require pre-
clearance except those of nominal value such as
inexpensive sports caps, pens and items with the
Company’s logo distributed at entertainment
events.

Charitable Contributions

All requests for charitable contributions that
might confer a personal benefit on, or that are
proposed by, or at the request of, a Government
Official must be pre-cleared.

Spouses and Families of Government Officials

Providing anything of value to a spouse or family
member of a Government Official, such as a meal,
gift, entertainment, travel, or employment, may
be viewed as improper. it is therefore
discouraged, and requires pre-clearance, which
will only be granted in exceptional circumstances.

In any case Civil Code {Article 575) prohibits any
meals, entertainment and gifts for Government
Officials in the amount exceeding 3000 roubles.

IV BUSINESS PARTNERS WHO MAY INTERACT
WITH GOVERNMENT OFFICIALS

The Company may not use private third parties,
including any co-investor, agent, consultant, joint
venture partner, finder or other intermediary
(collectively, "Business Partners"} to do something
indirectly that it may not do directly. Business
Partners that present the most corruption-related
risk are those which will have interaction with
Government  Officials and  state-controlled
entities. In order to mitigate this risk, appropriate
steps must be taken, as described helow.

Nogapku

Bce noaapKM  rocylapcTBEHHBIM  UMHOBHUKAM
TPEOYIOT NpefBapUTeNbHOr0 COrAacoBaHwA 3a
UCKADYEHHEM NO/apKoB HOMUHaAbHOM
LUEHHOCTH,  TaKUX  KaK  HEJO0POrocTOAMX
CNOPTUBHLIX  KPYMEK, pPyyek W TOBapoB ¢
NOTOTUNOM KOMNaHUK, DacNpOCTPaHAEMBbIX BO
BPeMA passneKaTeslbHbIX MEPONPUATHIA.

Enaro-rBopwreanble B3HOCbI

Bce 3anpockt  6naroTBopuTesbHBIX  B3HOCOB,
KOTOpbie MOTYT NOAPasyMeBaTh UYHYIO Bbirogy,
n4bo npeanaraloTcs Ana ynaatel, W60 ABARIOTCA
npocbboin rOCYAapcTBEHHOIO YMHOBHMKa,
TPebyIoT NpeBapUTENLHOTO COrNacoBanma.

Cynpyru v cemMmby rocyfapcrseHHbIX YAHOBHMKOB

MpenocrasneHue vero-nnbo, MMEIOLIETO
UEeHHOCTb,  Cympyram  WAM  YfeHY  CembM
rocynapcrseHHOrO YMHOBHKMKA, a UMeHHOo o6eaos,
NOAAPKOB, pasBAeveHUH, nyTetecTeui  uau
YCTPOMCTBO  Ha  paBoty, MOMET CUMTaThbCA
HenpasomepHbiM.  CreposaTensHo, 3To  He
noouipreTca U TpebyeT npeaBapUTENsHONO
COr/1acoBaHuA, M MOeT BbiTh 0A06pPEHO TONBLKO
NPEHU UCKAIOUUTEbHBIX 0BCTOATENLCTBAX.

B niobom cayuae, Mpaxganckuit Kopexe {Cratba
575) sanpeuiaet npesocTaBieHue
rocyfapcTBEHHOMY  YMHOBHWKY  YrouWEeHWi,
pasB/edeHnid U NoJapKoOB, CTOMMOCTb KOTOPLIX
fpesbiwaeT 3000 pybnei.

KOTOPBIE MOryT
rOCYOAPCTBEHHbBIVIM

v MAPTHEPBI,
COTPYOAHUYATL C
YUHOBHUKAMM

KomnaHua He MOMeT WCNoAb3oBaTb YACTHbIX
TPETLMX /ML, BKMOYAA MIOBLIX COMHBECTOPOB,
areHToe., KOHCYALTAHTOB, YYACTHUKOB
COBMECTHOIO MPEANpPUATUA, MAKIEPOB U APYIUX
NOCpeAHHUKOB {B COBOKyNHOCTH, «[lapTHepos»)
ANA COBEPLIEHWA  KaKuX-nMBO  KOCBEHHBIX
AEHCTBIH, KOTOPbIE OHA He MOMeT COBEPIIUTHL
Hanpamylo. [lapTHepamu, npeaCTaBNAOILMMK
Hanbonbwuit puck, ceasaHHbI ¢ KoppynuMed,
ABNAIOTCA IAPTHEPLI, MMEIOWME BO3MOMKHOCTL
COTPYAHWYECTBE c FocyaapcTeeHHBIMK
HUMHOBHMKAMKU U OPFaHWU3aLUAMMU, HAXOAALIMMIACA




Before retaining or conducting business with a
Business Partner that is expected to interact with
a Government Official, the responsible employee
(manager who are in charge to negotiate with a
Business Partner) must conduct appropriate due
diligence. All Business Partners who are expected
to interact with a government official must be pre-
approved by responsible employee using the
Business Partner Pre-clearance Form  in
Attachment A to this Policy. Whenever the answer
to a question in Attachment A is a "yes,"
appropriate follow-up must be conducted and,
before approvai is given, the signatories to the
form must have concluded that the Business
Partner is not likely to give and will not, in fact,
give to any Government Official any portion of the
money {goods and services) to be received from
the Company. Contracts with Business Partners
must include, as appropriate, the anti-corruption
representations and warranties set forth in
Attachment B to this Policy. The Business Partner
should be trained on this Policy.

The compliance officer should retain all
documentation related to due diligence and
engagement of the Business Partner, monitor, as
appropriate, the Business Partner’s activities and
compliance with the applicable anti-corruption
laws and review compensation and invoices to
ensure reasonableness. If a previously retained
Business Partner’s services change to include
interaction with Government Officials, the
responsible employee must obtain approval in
accordance with the procedure in this section,

Special attention must be paid to any investment,
W or other transaction that will result in the

NoA KOHTpOJeM rocyaapctea. [na  CHUNKeRUs
AAHHOTO  pucka HeobXOoAUMO  NpeAnpPUHATDL
Hagfexallue MePb!, ONUCaHHbIE HUMKE,

flo Toro, KaK HaHATb UK HauaTb COTPYAHUHECTBO
¢ MapTHepoM, KOTOpbIH NPEANOAOKUTENBHO

B3aumoaeicreyer o FocypapcTaeHHbim
UMHOBHWKOM,  OTBETCTBEHHOMY  COTPYAHWKY
(meHenwmepy, Begywemy  nNeperosopbl ¢
MapTHepom) HeoGXoAUMO NpoBecTH
KOMNAEKCHY!0  nposepky. Bce  MapTHepsl,

NPeANONOMKNTENBHO  B3aUMOZEHCTBYIOIIME ¢
FACYAAPCTBEHHBIMM YUHOBHUKAMM, AOMKHbI ObiTb
NpeABapUTENIbHO  COMNAacoBatbl OTBETCTBEHHbLIM
MeHeKepom c NOMOLLbIO ®opmbl
NpeasapurentHoro CornacoBanuna MapTHepos B
Npunoxmenuu A K HacToawel Nonautuke. B cayqae
eC/I1 OTBET Ha 0f4HH U3 BONPOCOB B MpUNoHeHUn
A byper «pa», fAOMKHO 6biTe OCYLLECTBAEHO
Hajnexalee fONONHUTENLHOE COrNacosaHne, |,
A0 NOJIYYEHWA OKOHYaTenbHore opobpeHus,
Nvua, ynoAaHOMOUYEHHble noAanuceiBate Popmy,
AOMXKHBI 3aKA104MTh, YTO TNapTHep He cnocobeH K
Ha camom fgene He bBygeT nepepaBath
locypapcreeHHOMY YHHOBHMKY HUKaKMX
JEHEXHBIX CYMM (TOBZPOB MAKM ycayr) oT anua
Komnanuu. [lorosopel ¢ MapTHepamu A0MKHb! B
YCTaHOBASHHOM nopagke coflepath
aHTUKOPPYNUWOHHBIE 3aBEPEHUA M rapaHTUy,
u3noKeHHole B [lpuaomeHun B K Hacroawei
Nonwriike. MapTHep AOAKEH NPORTH TPEHUHI ANA
paboTel ¢ HacToswe MoAUTUKOH.

OTBeTCTBEHHbIW 32 KoMnnaeHc gosmsKeH XpaHuThb
BCIO AAOKYMEHTaLMIO, CBASAHHYIO C KOMN/IEKCHOM

NPoBepKOA M npuenedeHnem  MapTHepa,
NPOBOAUTL Hagnexalmi MOHUTOPMHT
AeatensHoct MNaptHepa WM e€e COOTBETCTBMA
NPUMEHUMOMY AHTUKOPPYNLMOHHOMY

33KOHOAATENLCTBY, & TaKe NPOBEpPATL BbHIAATHLI
M CHETa C UeNblo NoATBERAWTL MX PasyMHYIO
HEOGXO‘D,MMOCTb. Ecnu paHee cornacoBaHHbie
ycayri flapTHepa M3MeHAIOTCA C BO3MOMKHOCTbIO

B3auMOAeHCTEUA c rocyapCTBe HHbIMMK
YHHOBHWKAMM,  OTBETCTBEHHOMY  COTPYAHMKY
Heobxoaumo NoMyuuTh ofobpeHue B

COOTBETCTBUM C MPOUEAYPOH, ONUCAHHOK B

[aHHOM pasfene,

BHMMaHWe HEOﬁXO,ﬂMMO YLenaTb
BROMEHWAM, COBMECTHbIM

OraensHoe
nobbim




transfer of funds, directly or indirectly, to a
Government Official or an entity owned or
controlled by a Government Official. Whenever a
Government Official is directly or indirectly
involved in a Company transaction, employees
must avoid making promises or transferring
money, stock or anything else of value, without
first consulting the compliance officer and
thoroughly vetting the recipient and transaction.

V ACCURATE BOOKS AND RECORDS

All Company employees must do their parts to
ensure that the Company’s books and records
accurately and fairly reflect, in reasonable detail,
the Company’s transactions.

VI OTHER SUSPICIOUS PAYIMENTS

The Company provides the policy to not make or
not receive any unlawful payments.

Neither Company nor any of its employees will
pay, offer, promise, give or authorize the payment
or provision of anything of value directly or
indirectly to any person:

e intending to induce a person to
improperly perform a function or activity
or to reward a person for any such
performance; or

e while knowing or believing that the
acceptance by that person would
constitute the improper performance of a
function or activity.

NPEANPUATHAM W ADYIMUM  CAEAKaM, KOTOpbie
BACKYT 3a cobOH npamble MW Henpamble
AEHeXHbIe Nepeso/bl B aapec rocyAapCTBeHHOro
YMHOBHWKA WM OpraHu3auuu, Haxopawelica Bo
BNAJEHUW UAK NOL KOHTPOJIEM FOCYI3PCTBEHHOIO
YMHOBHMKa, B caydae y4acTua rocynapcreeHHbIX
YUMHOBHUWKOB B onepauKax Komnanum,
COTPYAHUKN AOMKHBI M3berate obeiawuil nau
nepesoda  AeHer, akupil KM 16bix  gpyrux
LeHHocTel 6e3 npeABapUTEAbHOO COrNacoBaHum
¢ OrBeTCTBEHHBIM 33 KOMANAGHE W TIWATeAbHOro

KOHTpOAA npuHKMaIoLei CTOPOHLI m
NPOBCAWMMOI onepauun.
Vv AOCTOBEPHbLIE BYXTANTEPCKUE

AOKVMEHTBI M OTUETHOCTb

Bce cotpyaHukn KommasnM gonskHbl npunarathb
yeunus ana obecneyeHun TOMHOCTH,
AOCTOBEPHOCTM ¥ [OCTaTOMHOW  Aetanusauuu
AaHHblx 0B onepaumnx  KomnaHuM 8
OyXrantepcroil  AOKYMEHTaUMM M OTUETHOCTH
KomnaHuu,

VI APYIVE NOAO3PUTENBHBIE NAATEXN

KomnaHua cobnogaet noAUTURY HecosepileHnn
U HENPUHATUA KaKWX-NUBO HenpaBOMEpHbIX
niatemei.

Hu KomnaHua, HU ee COTPYAHUKHM HE MMEIOT NpaBa
coBepuiaTh, npeanarath, obewars WA
CaHKUMOHUPOBaTL  BLIAATY  MAK  Nepegaudy
LEeHHOCTElW, HanpAMYI0 WAM KOCBEHHO, KaKum-
nubo anuam:

© C HamepeHMem CK/AOHWTL AULO K
BBLINOJHEHWIO HenpPaBoOMEpPHbIX
obazaHHocTel WAM COBEPRILEHHIO
HenpaBoMepPHbIX OeHcTBuUi MK

NOCIUPUTL AMLO 33 COBEPILEHME TaKUX
AeficTeuit; nnbo

© nogpasymesaa MW Npeanoaaras, 4to
NPUHATHE AaHHbIM AWLUOM BBINAAT WAM
LeHHOoCTEH npupaBHMBaeTCA K
COBEPIWEHHIO HENPAaBOMEPHLIX AelcTenii
MAX  BBINOJIHEHWIO  HENPaBOMEPHbIX
obasaHHocTeN,




Neither Company nor any of its empioyees will
directly or indirectly request, agree to receive or
accept money or anything of value:

° asareward for the improper performance
of a function or activity by any person;

° in circumstances which amount to an
improper performance of a function or
activity; or

* intending that as a consequence of any
such request, agreement to receive or
acceptance a function or activity will be
performed improperly.

Neither Company nor any of its Employees will
improperly perform a function or activity in
anticipation of, or in consequence of, Company or
any of its Employees requesting, agreeing to
receive or accepting money or anything of value.

VIl VIOLATIONS OF THIS POLICY OR APPLICABLE
LAW

Employees must promptly report potential
violations of this Policy or applicable laws or
regulations to the compliance officer. An
employee who suspects a violation and reports it
in good faith will not be subject to retaliation.

Violations of the anti-corruption laws may resuilt
in criminal, civil and regulatory penalties against
the Company and individual employees, and could
have negatively impact on the Company’s ability
to conduct business in particular jurisdictions.
Failure to comply with this Policy may also result
in disciplinary action, including termination of
employment.

Hu Komnanwa, Hi ee COTRYAHUKN He UMBIOT NpaBa
ApAMO WnuW KocBeHHo Tpebosartk, cornawatbes
NPUHATEL MAN NPUHUMATD AEHBIM U LIEHHOCTH:

¢ B KauecTtBe  BO3Harpa<aeHWsa  3a
coBepwerne HenpaBOMEpHbIX AeHcTBui
AW BBINOAHEHME  HEeNpaBOMEpPHbIX
obazannocTedt AI0BLIM NULOM;
® B YCNOBMAX, NPUBOAANIMX K COBEPLICHUIO
HenpaeomepHbIX DeRCTBMiA HAK
BbINO/IHEHMIO HeMNpaBoME PHBIX
obazaHHoCcTel; Nubo
e C HamepeHuem
HenpaBoMepHbIX Aelicteunit unu
BbINOAHEHUA HenpasoMepHbIX
06A3aHHOCTEN KaK NOCABACTBWM Takoro
TpeboBaHua, cornacua UM NPUHATUA.
Hu Komnanus, 1 ee coTpyaHukm He umelot npasa
Ha coBepuieHWe HenpaBoOMEPHbLIX AelcTauit Man
BbINO/IHEHWE HenpasomepHbIX obasaHHOCTEl, B
TOM 4WCNe  eCAM 3TW NOCASACTBMA ABAMIOTCH
pesynbratom  TpeboBaHWA,  COrhacka  WUAW
APUHATUR AeHer W UeHHocTeld Komnanuelt wam
A106bIM €€ COTPYAHUKOM.

COBEPIIEHMA

Vil HAPYLUEHWS HACTOALLEN NOAUTUKK AU
NPUMEHUMOIO 3AKOHOAATENBLCTBA

CotpyAHuKM 0BA3yI0TCA HeMeaneHHo coobLaTe o
NOTeHLMaNbHbIX HapylweHuax Hacroauen
AONWUTUKY AW NPUMEHMMOTO 33KOHOAATeALCTBA
U uHbIX npasun OTeeTCTBEHHOMY 3a KomnAaeHc.
CotpyaHuK, roao3peBaloWmiti - HapyuieHue n
BobpocoBectHo  coobumBLMi 06 9TOM, He
NOABEPraeTCa OTBETHbIM MEPam.

Hapywenua AHTUROPPYNUUOHHOrO
3aKOHOAATENLCTBA  MOMYT NOBAeYL 3a cobBoli
YION0BHbIE, aAMMHUCTPATUBHbIE uau
HOPMaTUBHO-NPABOBbLIE HakasaHWa KomnaHuu u
OTAIE/IbHBIX COTPYAHUKOB # MOIYT HEraTMBHO
CKA3aTbCA Ha BO3MOMHOCTM KOoMnaHuu Becti

AENOBYID  AeATENbHOCTL  Ha  KOHKPETHBIX
TeppUTOPUAX. Hecobniogenne  nactosweit
NOMTUKA MOMeT TaKme nossieyb
AWCUMRNMHApHOe B3bICKaHue, BHMOUaH

npexpaiyeHme paboTsl NO Halimy.




Employees should contact the Compliance officer
if there are guestions about the Policy.

The responsible employee should provide to the
Compliance Officer all the information about the
Business Partner, purpose of the contract or
payment, the details of the contract, and to fill the
pre-clearance form. The responsible employee
should refrain from approving or signing the
contract as well as execution of the payment in
case of any doubts or suspicions about the
complying with the Policy, compliance and anti-
corruption requirements. The Compliance officer
should conduct the investigation and suspend the
payment, signing or execution of the contract in
case of any doubts or suspicions about the
complying with the Policy, compliance and anti-
corruption requirements.

Compliance officer has the following powers and
respensibilities:

e Preparation and implementation of the
local compliance and anti-corruption acts
and policies as well as code of business
conduct of the Company.

e Execution of the actions to prevent and
detect the corruption in the Company.

¢ Anti-corruption risk assessment,

e Communication with the employees on
the compliance and anti-corruption
Matters, processing and response to all
the relevant notifications and requests;

e Compliance trainings for the staff:

e Interaction with the law enforcement
agencies;

o Compliance reporting.

Contacts of  the Compliance  officer:

compliance@metropolis-center.ru,

+7 (495)-641-40-51

MpW  BOZHWKHOBEHWY BonpocoB o [onutuke
COTpyAHUKam  Heobxogumo  oBpatuTbca K
OtsercTBeHHOMY 33 KOMnnaeHc.

OTBeTCTBEHHLIN COTPYAHUK Jlo/KeH
npeaocrasute OTBETCTBEHHOMY 3a KomnnaeHc
BClo MHdopmaumio o MapTHepe, uen Acrosopa
WAW  fnnatexa, petand  fAoroBopa, a Tarwe
3aN0NHUTL dopmy npeABapUTeNLHONO
COTNacoBaHuA. B cnyyae BOZHMKHOBEHWA KaxWx-
nubo CoMHeHUIt wAM NoLo3peHuii KacaTensHo
COOTBETCTBUA TTONTUKE M GHTUKOPPYNLUMOHHLIM

TPeBOBaHMAM  OTBETCTBEHHOMY  COTPYAHMKY
HeoBXOAMMO BO3AEPKATLCA OT NOANUCAHMA
A0roBopa HAK COBEPLLEHUA naaTema,

OTBeTCTBEHHBIN 33 KOMN/AaeHe AoNKeH NpoBecTH
paccneaoBaHWe UM NPUOCTAHOBWTb  [AaTeM,
MoANMUCaHWe UNK 3aKN0YeHWe I0TOBOPa B Clyyae
BO3HUKHOBEHUA HKAKUX-AMBO COMHeHui  unu
AOA03PEHUI KacaTeibHO CooTBeTCTEMA MoNUTHKe
W aHTUKOPPYNHNOHHbIM TpeBoBaHUAM.

OTeercTBEHHBIN 32 KomnnaeHc  oGnagaer
CNeayoIWKrMH TONHOMOUUAMK 1 GYHKLUAMM;

-]

L]

e TlOArOTOBKa W BHEADEHUE MECTHBIX aKTOB
COOTBETCTBMA M aHTMKOPPYMNUMOHHBIX
aKTOB W MONUTUK, a TaKKe KoJeKca
KOPNOPaTUBHOM aTHKKU KomnaHuu.

e [leiicteua no Gopbbe W BbIABAEHMIO
KOppynuMKM B KomnaHuu,

®  OueHKa aHTUKOPPYNLMOHHOTO PUCKa.

° B3aumogeiicteMe C cOTpyAHMKamMu 1o
BONPOCamM COOTBETCTBUA u
AHTUKOPPYNLIMOHHbIM Bonpocam,
obpaborka ¥  oTBeThl Ha  Bce

COOTBETCTRYIOWME  YBEAOMAEHMS U
3anpochl;

® TpeHuHrn no cobaoaeHuto TpeGosaHui ¢
nepcoHanom;

¢ B3aumogelcreue c

NPaBOOXPAaHUTENbHBIMU OpraHamu;
e OTYETHOCTL NO COOTBRTCTRUIO.

KoMTakTel OTBRTCTBEHHOIO 33 Komnnexc:

compliance@metropolis-center. ru,

47 (495)-641-40-51




You can find the latest version of this Code atour Bbl  moeTe  HaiiT NoCAefHIO  BEpCHIo
server and/or web-site www.metropolis-center.ru HacToAlero KofleKkca Ha Haiem cepsepe u/unu
calite www.metropolis-center.ru

Doing right things is the main rule and a key to Henamo npasunonvie semu  — ocnoenoe
suceess — persenal and corporate, HPASHI0 N KIOM K YCHeXy — JHMHOMY N
KOPROPATHIGHOMY.




Code of Ethics and Business Conduct

Introduction

For all of us work is ineans of subsistence. At the same
time, we devote a third part of our lives to work. Not
less than 8 hours per day, 5 days per week, 230 day per
year we spend with our colleagues, counteragents,
business partners and stockholders. We communicate,
make arrangements, dispute, make compromises,
compete, achieve an overall result and are proud of it.
Every employee is a Company’s face. Respeet to all
employees, Company’s reputation and business
approach are the values that are clear and valid to all of
us. The Company respects and protects these values by
arranging  comfortable working conditions and
acknowledging fthese simple communication and
behavior rules.

What the Code Means to You

This Code of Ethics and Business Conduct (“Code of
Ethics” or “Code”) is a statement of our commitment to
integrity and high ethical standards in all that we do in
the Company. This Code of Ethics defines the standards
of conduct that we expect from owr directors, officers
and employees to help us make the right decisions in the
course of performing our jobs. Officers and employees
should read it together with other applicable Company
policies and procedures.
This Code of Ethics does not cover every legal or ethical
question that you may face in the Company. Indeed, no
code can attempt to anticipate the myriad issues that
arise in a business as diverse and dynamic as ours.
However, by following this Code of Ethics and our other
policies and procedures, by adhering to the letter and the
spirit of all applicable laws and regulations, and above
all by applying sound judgment to your activities, you
can demonstrate your commitment to our core values:
putting clients first, doing the right thing, leading with
exceptional ideas, and giving back.

Raising Coneerns and Reporting Misconduct

Our reputation for integrity depends upon you. You are
our first line of defense against unethical business
practices and civil or criminal Tiability. If you believe
you or others (for example, an employee, a supervisor,
client, supplier or other third party) may have violated
laws, regulations or our policies, you must promptly
notify your supervisor, Compliance officer or your
Human Resources (“TIR™) representative. Your
concerns may be reported anonymously, if you wish,
and will be treated confidentially, as appropriate.

If your concerns relate to the conduct of the Chief
Execntive Officer or any other senior executive, you can
report your concerns to the Compliance Officer or the

Kogeke kopnoparushoii sTHKH

Beejenne

Pabota ang xaxmoro w3 Hac — CPBACTBO K
CYIIECTBOBAHNIC, B T0 ke Bpess, okono Tpetii cBoedi
JKH3HH MBL mocpamaeM pabote. He mence 8 uacos B
Agub, 5 nneit B Henemo, 230 siHell B TOH M HPOBOJIIIM
CO CBOIMH KOJUIETaMI, KOHTPAreHTAMHE, BAPTHEPAMI ITo
Gu3necy, AKIHOHepanH, Mbp1 oburacmes,
AOTOBADHBACMCS, CTIOPHM, HAXOAIM  KOMIPOMECCEI,
KOHKYDHPYEM, JOCTHraeM ofIero pesyierata
ropmmes M. Kexastit cotpyntnk — mo KoMmnanun,
VBOKCHHE K KOKAOMY COTPYAHHKY, PpEeNyTAaIHi
Kosmamn n menosoii noaxox - sto Te LHEHHOCTH,
KOTOPbIH Kaaeili 13 HAC HOHAMAaeT W NIPH3HALT.
Komnauns yeaxaer u zaupmmaer »TH UEHHOCTH,
cosziaBag KOM(POPTHbIE YCTOBIS TPYAA H MO/ TREPIK AN
ITH NPOCTHIE TIPABHIA KOMMYHUKALIH 1 IIOBGACHTI.

Kar Koaexe kacaeres Bac

Hacrosummmit Kozeke koprmopatnsnoii otk («Kojaeke
ITHKIS 17 «KofigKe») ABIAETCS 3aABNEHHEM ¢ HAMIHX
0053aTENBCTRAX 1 BBICOKNX ATINECKIX CTAHJAPTAX BO
BCeM, ¥TO Mb1 JiesiaeM B Haweli Koymnaann, Hacroswumit
Kopeke aTHKn ycTaHaBMIBACT CTAMAAPTH HOBEREHIL,
CODIMONEHNA KOTOPBIX MBI OXHAAEM OT HAIINX
AUPCKTOPOB, PyKOBOAMTENEl 1 COTPYHHHKOR Ang
NPHHATHA NPAaBHIBHEIX pelieHiii B Xo[e BLITONHCHNA
HaimeH pabotel. JIOMKHOCTHMIE JIHLA H COTPYAHIKI
AOJGKHBL O3HAKOMIFTHCA ¢ HUMH HApAAy ¢ APYTHMI
NPHMEGHIMBIMIE  TIOJHTHKAMI B HPOLEIypaMi
Kommannu.

Hacrosmnii Koneke otukn ne satparmeaer Bcex
IOPHTIECKHX H 3THYECKUX BONPOCOR, BOSHHKAIONITN
nipy paGote B Kommanimi. TeM He MeHee, Hit 0K
KOAEKC He cmoco0eH  TIPeNBHAETL  OIPOMHOS
KOJUMIECTRBO BONPOCOB, BOSHHKAIOWNX B XOMe PaGoTsl
TAKOH pA3sHOINAHOBRON H AuHaMIMHON, kak Hama.
Cobmiopas nacrosniudi Kojneke sTHKI U apyrie Hawit
TOJTHTHKH H APOTEAYPbI, IPHACDKHBAACE NyXa 1T GYKBEI
BCEX NPHMEHHMBIX 3aKOHOB II HOPM T HPEXAE RCETO
IPIMEHAA 3APaBHIil CMBICH B OTHOWEHHH Bapix
geticTehil, Bel MOXeTe MOKA3ATE cBOE COIHATENBHOE
OTHOWIGHIIE K HALIM $A30BBIM HEHHOCTAM: NPHAABATE
KIHEHTY NCPROCTENIEHHOE 3HAYEHIE, IOCTYHATEH TAK,
KaK  ClelyeT,  PYKOBOAMNTh, OCHOBBIBASCH  Ha
YRUKAJBHBIX HUEAX, OBITh OT30IRUHBBIM .

Omacenst 1 onmoBeILEHITe 0 MAPYIICHHSIX

Hama wecthas penyramus sasucut or Bac. Bl
HAXOJWTECh Ha HEPBOii JITHHI 3AIHTLL OT HEITHYHEIX
ACHOBBIX TIPAKTHK 1 TPaXAaHCKoH THIH KpIMUHANEHOL
OTBETCTREHHOCTH. Ecnn BaMm kamerca, wto Brr wnn
Lpyroii YeJOBEK (Hanpinep, COTPYITHHK,
PYKOBOJNTEIb, KITHEHT, TIOCTABIIK IDTH APYTOE TPEThE
THIO) HAPYHIHTE 3AKOH, HOPMY HAH JIpYrite TOTHTHKIA,
Banm HeoOXoiMo  HEMEJIEHHO YBEJIOMHTE CBOELO
pykosoantens, OtercTBensoro 3a KommmaeHne uan
MPEACTABIITENiA OT/CNA Do pafoTe ¢ HepCOHaioM
{(«HR»). o xenanmo Bel MoxkeTe NPpeIOCTABHTL CROH
OIaCCHHA ARCHIMHO, 11 PH HEOOXOMUMOCTH OH Yy T
PaccMaTPUBATECA B KOHPIICHUIANLHOM HOPSIKE.




owner representatives. If you are a supervisor, you are
responsible, in consultation with the Compliance
Officer or HR, for stopping any misconduct and
preventing its recurrence. Supervisors who do not take
appropriate action may be held responsible for failyre to
supervise properly.

Non-Retaliation Commitment

Our  continued success depends on the open
communication of concerns by all without fear of
retaliation. Company prohibits retaliation for reporis or
complaints regarding the misconduct of others that are
made in good faith.

Consequences of Violating the Code of Ethics

If you are an officer or employee, this Code of Ethics,
including any foture amendments, forms part of the
terms and conditions of your employment at Company
along with the other applicable procedures and
policies. It also covers certain continuing obligations in
the event you leave Company. The Code of Ethics is not
a contract guaranteeing your employment or entitling
you to any special privileges, rights or benefits.
Directors, officers and employees arc expected to
cooperate in internal investigations of allegations of
violations of the Code of Ethics and our other policies
and procedures. Actual violations may subject you to the
full range of disciplinary sanctions available. We also
may report activities to our regulators, which could
result in regulatory or criminal investigations. The
penalties for regulfatory and criminal violations can
include fines, disqualification from serving in certain
capacities, a permanent bar from employment and
imprisonment,

Waivers and Amendments

Any waivers of the provisions of this Code of Ethics for
directors or executive officers may be granted only in
exceptional circumstances by the Chief Execative
Officer together with the Compliance Officer and will
be promptly disclosed to the owner representatives.
Material amendments to this Code of Ethics also must
be approved by the Chief Executive Officer. It is your
responsibility to be familiar with the Code of Ethics as
it may be revised front time to time.

Ecmi Baum omacenss CBAZaNLI ¢ IeATeNbHOCTLIO
Bhicitero AojxHOCTHOrO Jiuma 1IH APYroro YjieHa
PYKOBOACTBA, DBl MoOXeTe COODHINTE O CBOHX
onaceHiax  OrseTcTBEHHOMY 3a KoMIaeHe Hm
npefcTaRHTeNAM cobcTbeHHka. Ecnun Bnl senserecs
PYKOBOAUTENEM, Ha Bac BO3NaraeTcs OTBETCTBEHHOCTD
NPl KOHCYNBTATHBHOM cofetictBun OTRETCTBEHHOTO 34
Komnmaenc unmn Orpena no paGote ¢ nepcoHanoM 3a
OPEKPAINCHHE THOOHX HeuagAekauyrxk pgeficTenii 1
NPEROTBPAILGHIE HX NOBTOPEHHA. PYKOBORNTENH, He
NpHHABLING  HAINEXANNX  Mep, MOIYT HeCcTH
OIBCTCTBCHHOCTD 38 HCKOMIETeHTHOE PYKOBOJICTRO.

O0M3aTeILCTRO HENPHHSITIS OTBETHLIX Mep

Ham nponomxnrensHerii yerex 3asHeHT OF OTKpBITOL
KOMMYHIIKALHIT MEXAY BCEMH COTPYUHHKAMH IO
BOTIPOCAM BO3HHKAIOLLHX OCHORARIIT JUTS
becmokoiictna 6e3 cipaxa oTBeTHBIX Mep, Komnanms
3anpemaetT OTBETHLIE MEPH B OTHOWICHIN OTYETOR H
K00 B OTHOIIEHHH HeHaIe)KALIX AeHCTRII Apyrix
JEHEL, IEPGHOCTABIEHHEIX B 3AKOHHOM TIOPSKE.

IMocregeTus napyureHus Koperea sTnkn

Ecnmn Bwl aBnserech  JOMXHOCTHEIM JIHION 101X
COTPYAHIKOM, HacToamnil Kofeke sTikn, BKimovas Bce
Oymywyie JNONONHEHIN, COCTABNAET YacTh YeJIoBHi
TpyAa B KoMOaHHH Hapsiy ¢ ApyriaMu TIPIEMEHIMBIME
apongaypanil i nouitikaMu. On Tatke 3aTparusaer
OIPEHENCHHbIS INAmpeca obAsaTtenpcTBa B cayuae
YeOonbHeHHA. KoAeKe 3THKH He ABJsNETcH JIOTOBOPOM,
rapauTipyomus Balwe TpyaoyceTpoiicTeo 1 He paer
0CcoDEIX NpHBHAETIE, IpaB Wi NPEeHMYHIECTB.
JlupekTopa, JNOMKHOCTHRIE JIHHA H COTPYOHHKH
ZIO/DKHB] COJCHCTBOBATL APYD APYTY DI BHYTPEHIIHX
paccuefoBaHpAx Beex o0BHHEHHI B HapymeRunx
Kozekca 5THKH 1 APYTHX HAMINX OOTHTHK U nipoLEenyp.
DAKTHIECKIE HAPYHIEHI MOIrYT IOBACYG 3a CO00I
TIOSTHEIIT KOMIIIEKC NPeIyCMOTPEHHBIX Mep
ANCUNIIHHAPHOI'O B3bICKAHHA. MB!I TAKXKe MOMEM
NpEeNoCTaRNATE OTYETHOCTE O cBOelf AeATeNLHOCTI
HAUM KOHTPOJIMPYIOIIHM OPraHaM, KOTOPbIE MOTYT
OpHBECTH K HOPMATHBHO-IIPABOBEIM H  YTOJIOBHBIM
paccnemoBaHuAM.  Mepsl  OTBETCTBEHHOCTH  3a
HOPMATHBHO-NPABOBLIC 1 YFOJIOBHBIC  HADYIUEHHA
BEJIOYAIOT B ceOf WiTpadhl, MHIIEHHe paspelnenis Ha
paboTy Ha ONpefeIeHHBIX JIOJUKHOCTAX, 3amnper
3AHHMATRCA  onpelencHHol  fAeSTeNsHOCTRIO I
TIOPEMHO 3aKTIOYEHIe,

Hekmodennst n nonpapry

Jhofme M3pATHA 113 HONOXEHIT HACTOSMIETO Kogekca
STHKIE Ui JHPEKTOPOB 1 OTRETCTBEHHBIX
HCNONMHHTENEH paspematores BEICINM J0MKHOCTHEIM
JmuoM  nmpo comeiicrsun OTBETCTBEHHOrO 32
KoMmraeHe TONMbKO B HCKMIOUITETBHLEX clyqasx

* JOJKHBY OBITE HEMEIUICHHO HAOBEOEHBI 10 CREICHHA

npenctasnrencii  coborBennuKa. CyniecTpeHH RIS
nonpapk Kk Hacrosmimemy Kopexkcy arilkn  Takxke
JIOIMKHbL OBITh COTTACOBAHR ¢ BBICIUII 0JKHOCTHEIA
nuneM. B Bauni o613aHHOCTIH BXOANT O3HAKOMIEHIIE C
KozercoM aTHKIL, Tak Kak OH MOKET BPEMs OT BPereHH
[EPECMATPHBATLCA.




Treat Others with Dignity and Respect

We are committed to providing a work environment that
promotes equal opportunity, dignity and respect. Our
policies promote equal employment opportunity
without discrimination or harassment on the basis of
race, color, religion, creed, age, sex, gender, gender
identity or expression, sexual orientation, national
origin, citizenship, disability, marital and civil
partnership or civil union status, pregnancy (including
unlawful discrimination on the basis of a legally
protected pregnancy or maternity leave), veteran status,
genetic information or any other characteristic protected
by law. We expect that all relationships among persons
in the workplace will be business-like and free of bias,
harassment and violence.

As the foundation of corporate culture, which should
help differentiate the Company in the marketplace, we
place great value on mutual respect and professional
interactions between Company’s employees. Therefore,
it is inappropriate for our people to have an intimate
personal relationship beyond simple friendship with
those who are subject to their supervision or with whom
they have a reporting relationship. This is also the case
with any outside party with whom they have dealings as
representatives of the Company (including clients,
contractors and vendors). If such a relationship
develops, you should promptly report it to an
appropriate person within the firm so that we can
determine whether a reasonable accommodation can be
made fo resolve the situation.

Misconduct, including discrimination, harassment,
retaliation or other forms of unprofessional behavior
will not be tolerated. Officers and employees must
promptly report to the Compliance Officer in case of
violation of this rule,

Act in the Best Interest of Clients, Company and the
Public

We seek to outperform our competition fairly and
honestly through superior performance. Every director,
officer and employee must protect our reputation by
dealing fairly with clients, the public, competitors,
suppliers and each other. We will not take advantage of
anyone through manipulation, concealment, improper
handling of confidential inforination, misrepresentation
of material facts or other unfair dealing or practices.

Conflicts of Interest

Our conflicts of interest policies address business
conduct and practices that may give rise to actual or
potential conflicts of interest. We will not act without

YBaRUTCABHOC OTHOLUCHHE K APYLIM

MBl  OTBETCTBEHHO HOAXOMHM K TIPEHOCIABIEHIIO
yCaoBlil Tpyna, obecneTnBaIoHY paBHbIe
BOIMOSKHOCTIE W QOCTOIfHOE H  YBaKITENBHOE
oTHomeHne. Hawn nomnriky ofecnevnsaloT paBHule
BO3MOXXHOCTH  Tpyda 0e3  AHCKPUMHHALHH 0
NPHTECHEHHH HE3AaBHCHMO OT PACHl, LBETA KO,
PCTHTHN, BepPOyYeHid, BO3pacTa, IOJa, TeHjiepHOil
NPHHAUIEKHOCTH, CeKCyanbHOH OpHEeHTALIH,
HAMNOHANBHOTO NPOHCXOMACHHSA,  TPAKTAHCTBA,
OTpaHliMeHHBIX  BO3MOXHOCTel, ceMmefiHoro  win
TPANKIARCKOTO TIOIOXEHI, HAMTTHg GepemMenHoCcTH
(BKIIOUAT HENPABOMEPHYI0 AHCKPHMHHALEIO 1§3-33
3AMMNIICHHOTO 3AKOHOAATETHCTBOM IEKPEeTHOTO
OTIYCKA WIHI OTIYCKA IO yXoly 3a peGeHkon),
BCTGPAHCKOTO CTATYCA, TEHCTHUECKIN JAHHBIX ILTH
moGhIX  APYMHX  XaPaKTEpPHCTHE,  38UIHINAEMbIX
3AKOHOAATENECTBOM, Bee  otHomeHusn  Mexpy
COTPYAHHUKAMH Ha paboduix MecTax HOMKHLI OBITh
ASNOBEIMI, 03 NPE/IB3ATOr0 OTHOMIGHHS, TIPHTECHEHI
H HACHITHA.

OcHoBoli  KOPROPATHBHON KyABTYpH, sBisIOIErica
OTAHYUTENBHEIM TIpH3HAKOM KOMNAHIN Ha phinKe, ME
CUHTAEM BBICOXYH) LEHHOCTH BIAIMHOTO YB@®KEHHA I
NpodlecCHOHANBHOTO B3auMoseiicTBHI MEXTY
cotpynankami Kommammn. M3 storo caeayer, uro
COTPYAHHKAM HE J03BONNETCA HMETb TECHBIC JIHYHLIE
OTHOWICHEA 33 PAMEAMH HNPOCTBIX APYKECKIX ©
PYKOBOAHTETAME H  NOMUHHEHHRIMI. DT0  Taike
KacaeTead BCeX TPETBHX  CTOPOH, ¢  KOTOPBIMII
COTPYZHHKH B3aUMOJEICTBYIOT KAK IIPejICTABHTEINH
Kommanmu  (BKmouan  KmHestos, NOAPAAMHKOB H
MOCTABLIHKOR). Mpn BO3HHKHOBEHIH TAKHX
ortHOEH I, Bay Heo0xomnme HeMeUIeHHO coOBIIITE
00 TOM HAINEKAUENY AHITY B KOMIAHHE VIS HOHCKa
PAzyMHOI0 BEIXOJA I3 CHTYALIIL.

Henamnesxamee NOBEACHIIE, BIITIOY s
AHUCKDHMHHAHHIO, TIPHTECHEHHE, OTBETHRIC MEPHI I
Ipyrie QopMEl Henpo(eCCHOHANEHONO TOREACHH He
nonyckaerca. JIOMKHOCTHBIC JHIA M COTPYIHHKIL
AOKHBL  HCMEMTIEHHO  COOOIATE 0 HAPYILEHIIAX
RaHROTO Npasuna OTBETCTBEHHOMY 3a KOMIIIaeHe.

HeiterBusi B Jlyyminx  HMurepecax  Kianenrtos,
Komnanun i OfiectReHHOCTH

Ml cTpeMuMed CHPABSLIHBO 14 YECTHO
JEMOHCTPHPOBATE HAHBHICHIHE TIOKA3aTeH
spdextusHocT  paGors.  Kawmgmii JHpPEKTOD,

AOMKHOCTHOS JIHIO I COTPYAHMK JONxeH obeperath
HAMY PEMYTAIHIO MYTEM MECTHOrO COTPYAHIYECTBA C
KINGHTAMI,  OGIIECTBEHHOCTBIO,  KOHKYPEHTAMH,
NOCTABIHKAMII 1t APYr ApYroM. Mel He 1iMeen npasa
NCNOIL3OBATE  KOTO-NHOO B CBOLX HHTEpECcaX ¢
TOMOIIBIO  MBHIMIYIALME, COKPBHITHS HEQOPMALL,
Henopobaomere obpaleHna ¢ KOH(pILTIeHHANEHO
HH(opMAtEH, HCKAXCHI CYLICCTBEHHBIX (aKTOB 1
APYTHX HELOOPOCOBECTHRIX OTICPaLii H APaKTiK.

Kongnanxr usnrepecon
Haima no/mnTiika B OTHOHICHIHN KOH(IHKTOR TIHTEPECOB
K&4CAeTCA  KOPNOPAaTHBHOTO IIOBENEHHA H TIPAKTIK,




first disclosing the potential conflict and receiving
written confirmation that it nevertheless wishes us to
continue, You must refer any unresolved conflict of
interest to your supervisor. Your supervisor will, with
any necessary guidance from Compliance Officer,
decide whether and under what circumstances the
Company can continue fo act upon those client
instructions. Directors should disclose any actual or
potential contlicts of interest to the Compliance Officer,
who will determine the appropriate resolution. All
directors must recuse themselves from any discussion or
decision affecting their personal, business or
professional interests.

Potential Business Conflicts

Conflicts of interest may arise as a consequence of
Company’s interests and our relationships with multiple
clients, counterparties and suppliers around the world.
Potential business conflicts can occur in a number of
circumstances, including among different clients or
between clients and Company. Officers and employees
are responsible for:

o Identifying and remediating conflicts in
accordance with regulatory requirements and
our policies; and

¢ Bringing potential conflicts to the attention of
their supervisor or Compliance Officer.

In particular, officers and employees must promptly
notify their supervisor or Compliance Officer if they
become aware of a conflict of interest between
Company and a client who appears to be relying on our
advice or services without disclosure of the conflict.
Whenever possible it is up to supervisors to address
conflicts they identify or that are escalated to them
according to our policies and the procedures. If a
conflict is not addressed by our existing policies or is
potentially significant to an individual business arca,
across divisions or to Company enterprise-wide, raise
the issue promptly with your supervisor or Compliance
Officer.

Potential Personal Conflicts

Your responsibilities inay expose you to situations that
potentially raise personal conflicts of interest. A
conflict of interest may arise, for example, if you or a
family or household member has an economic or
personal interest that differs from (or that appears to
differ from) that of Company, our clients or our

KOTOPBIC MOIYT MNPHBECTH K (aKFHUCCKIM 1UTH
TIOTEHILAJ L HEIM KOHOIMKTAM HHTEPECOR,

Mer me Oynem neitcrmopatn Ges NpEeABAPUTENILHOTO
YBEHOMACHIT O NOTCHIMATBHOM  KOH(NHKTE 0
TOIy4EHNN  IHCLMEHHOLO  NOATBePMAEHHS O
BO3MOMHOCTH TIPOAOIDKATE YKazaHHwe NeficTBrs. Bpr
AOILKHB! COOOIMTE O N0GOM HepemeHHoM KoH(IHKTe
HHTEPEcon CBOEMY PYKOBOAIITENO, Bamw
PYKOBOIMTCHD, € HEOOXONNMBIM PYKOBOACTBOM K
netictBuio  OTmeTcTBeHHOro 3a KoMmiaene, Gymer
Pewath, IpH Kakix 00cTosTenbeTRax KoMIanug MoxeT
NpOAOIKATE  AEHCTBOBATE B COOTBEICTBHH ¢
HucTpykuaMy  Kmtenta,  Jlupexktopa  omxHbI
co00mATL 0 JelicTBHTENEHOM I MOTEHIMANLHOM
KOH(IIKTE HHTEPECOB OtseTcTReHHOMY 33
Kommnaene, xoropeiii phipaboract cooTpeTcIayiomee
pemreHiie. Bce pHpektopa  JOMKHBI  A0GpPOBONBHO
OTKA3BIBATLCA OT JH0GO0H UICKYCCHIH Ul pelleHTs,

3IPArHBAIOINMX WX JHIYHEE,  OENOBBIE  HAH
NpodecCHOHANLHEIE HHTEPECHL.

IToTeHnnanbneIe A6T0BLIE KONITHKTBI

KouQyHKTs  HHTEpPECOB MOTYT BOZHHKATh KAk

chefcTHe mHTepecos OOMECTrA H HALINX OTHOLISHM
¢ MHOTOUHCACHHBIMIT KJIHEHTAMII, KOHIPArGHTaMI H
NMOCTABIMIIKAMIT [0 BCemy Mipy. IToTeHunanpHeie
NIENOBEIC  KOH(IMKTET MOIYT BOSHHKHYTH NpH pANe
00CTOATENLCTR, B TOM UNCAE CPEJil  PABIHUHEIX
Knientop 1mnn mesxay Knnenramu i KoMmanneit.
JIOMmKHOCTHBLE LA H COTPYAHUKI OTBETCTBEHHR] 3a:

° DoapieHlle W NHKBHAALHIO NOCTe/ACTBI
KOH(pIIKTOR B COOTBETCTBIH c
HOPDMATHBHBIMH IpcOOBaHHAMKE  If  Hameli
TTOITHKOT;

e YBeJIOMNGHIA O NOTCHIHARBHKX KOH(IIKTAX

pykopomurena min  OTRETCTBEHHOTO 3a
Komnaence,
B uacTHoCTH, mOMKHOCTHBlE JHLA 11 COTPYIHUKI
AOIDKHEL  He3aMeMIMTENSHO  YREAOMHTH  CBOECTO

pyxoBouutrena i OteercTeeHHOr0 33 KoamiaeHc,
CCIU IIM CTAHET H3BECTHO O KOHONHKTE HHIEPECOB
Mexry Komnammedt  Knnenros, kotopstii HyxzaeTces
B HalleH KOHCYNBTAIN IDHH YCIYTaX, HO He YBEIOMHII
O KOH(NTHKTE,

lio BoamoxHOCTH, HAYANEHHK 0Opamiaercd K Hamieii
NMOJHTHRE 1 TAPOUSYPaM, MU PeIneHis KOoH(IHKIa,
KOTOpLIT OH OOHapyXum HAH O KOTOpOM Obur
ypenomieH. Eemi B nameli cymecraylonteli nomirike
HE YKa3aHO PEUICHHE BONPOCA NI OH HOTEHIHANLHO
BAXEH jUlf NHAIBIAYyansHol femoBoil cdepsr Beex
nogpasfteneninii KoMnaHug mWiH B Macuirabax Bcero
NPSONPHATIN, HeoOXOMUMO ONEpPaTHBHO MOIHATE
BONPOC  BMECTE € BAIUMM  PYKOBOOUTENEM  ITH
OtBeTcTBEHHbIM 33 KoMITIaeHC.

TToTeHUNANBHEC THYHBIE KOHDIEKT B

Bam o043aHHOCTI MOTYT TIOCTABHTH BAC B CHTYRIHII,
OpH KOTOPBIX MOTYT BOSHHKHYTH JHUHLIE KOH(IILIKTH!
HHTEPecOB. KOHQUIHKT HHTEPECOB MOXET BOIHHKHYTS,
HATIPHMEP, €CNN BB HIH YNEH Bamiell ceMbM ineer

IKOHOMITYCCKIHT 1M BMYHEH HHTEPEC, KOTOPHIT
oTmiMaeTes (MMM KaxkeTed, YTo OTHMYACTCA)  OF
naTepecos  Kommammi, Hawnx Khienrtos 1o




shareholders. Examples of situations that may raise a
conflict of interest include:

o Compensation arrangements or incentives that
could affect your compensation depending on
whether you recommend or offer a particular
security, transaction or supplier to a client;

e Personal trading or outside business activities
(for example, board memberships or
directorships) or investments that could raise
potential conflicts with a client or Company;

¢  Working for or investing in a competitor,
client or supplier while employed at Company;
or

o Peisonal
employees.

financial arrangements between

You must avoid any investment, activity or relationship
that could impair, or appear to impair, your judgment
or interfere, or appear to interfere, with your
responsibilities on behalf of Company, our clients and
our sharcholders. Business opportunities that arise
because of your position, or through the use of corporate
property or information, belong to Company.,

Officers and employees must promptly report to their
supervisor or Compliance Officer of any investment,
activity or relationship (including those involving
family members) that could be expected to give rise to a
conflict of interest or appearance of a conflict.
Involvement in certain outside activities also requires
the prior approval of Company. Officers and employees
should consult the policies and procedures applicable to
their business unit, department for specific reporting and
approval procedures,

1V PREVENTING CONFLICTS OF INTEREST

General principle

It is very important for Company to have its employees
not involved in relations related to conflicts of interests
or adherence. Each employee shall immediately inform
its director about any potential conflict of business or
personal interests.

Conilict of interest can take place in cases when an
employee;

(1) cooperates Company’s competitor;

(2) works for a third-party company;

(3) has financial interests in other company.

Prohibition on cooperation with competitors

Indirect or direct work in company which is an indirect
or direct competitor of Company is prohibited. In
exceptional circumstances such an employment is

Axintonepon, Ilpusmepsr cntyaumii, koTopbie MOTYT
NPHBECTH K KOHGNHKIY HHTEPECOB, BKITOYAIOT:

©  KommeHcauun Win TOOWIPEHNA, KOTOPHIC
MOTIIH OBt OBIHATL HA BALLY KOMISHCALHIO 33
TO, YTO BBl PCKOMEHIOBANH HITH [PEINOMKILTH
TO Wi HHoe ofecHedeHHe, CAEAKY N
NOCTABLINKA KIICHTY;

e Jluunyio TOProBylo BHEIHHIOW
HpeAnPHHEMATELCKYIO JeATeABHOCTE
(Hanpumep, YIGHCTRBO B OpraHe YHPARIEHHA
HIH COBeTe OHPEKTOPOR) HMH HHBECTHHNH,
KOTOPLIC CTIOCOOHB! BRI3BATL MOTEHHMANLHEIL
kou(MiKT ¢ KnnertoM mmn O6miectaon;

¢ Pabory wa xomrypewra, Imenra wan
TocTaBuyika W1 HEBECTHPORAHIE B HIX, BO
BpeMa padoTel B KoMmans;

HH

°© Jlnubele  (HHAHCOBBIE  HOTOBOPEHHOCTH
MEXKNY COTPYTHHKAMA.
Be  pomkHel  m3beraTs  mmofkix HHBECTHIIIL,

ACATENILHOCTH IUTH OTHOIIGHHE, KOTOpEE MOPIH GBI
HEraTHRHO ITOBIHATE HA BAIIN CYM/ISHIL HIH MOTTIN ObI
HOMEIIATE  BALIEM  OOA3AHHOCTAM B HHFEpecax
Otmecrna, Hamux KnuenTor 1 Hawmex AxunoHepos,
JlenoBbie BOIMOMHOCTH, KOTOPLIE BO3HHKAIOT ¥ Bac
Omaropaps  Bawel nossusn  mam o 3a cuer
HCNONB30BAHHA KOPIOpaTiBrOi COGCTBEHHOCTH I
IHpopMaL, npHHamIeKat KoMoanmi.

JOIKHOCTHBIE  JIHIA 1 COTPYAHUKH  AOJIKHBL
HE3AMEUIHTENBHO COOOMIATE CBOEMY PYKOROIITENIO
win  OreercrBeHHOMYy 22 KoMmmnaeHe o  nioBbIx
HHBECTHINAX, ACATENBHOCTH WM OTHOMEHHAX (B TOM
HHC® ¢ YHACTIEM ‘WICHOR CeMbH), KOTOPHIG MOIYT
[PHBECTH K KOHGIMKTY HUTEPECOB HIH MOABICHIIO
KOH(NUKTA. YuacTie B ONpeAeNcHHON BHenrHeit
HEATETRHOCTH  TaKKe TpebyeT npeasapiTelsHOTO
onodpena  Kommaninn,  Jlomk#ocTHEIE nHia o
COTPYIHHKH JO/DKHEl O3RAKOMNITHCA C MOJHTHKON H
NPONENYpaMH, OPHMEHHMBIMH K HX TOAPA3JENeHIIO,

AenapTaMeHtTy, A OPOUEOYP  YTBEPKASHHR 1
OTY4ETHOCTIL,

IV NOPEAYIPEX/JEHHAE  KOH®JIHUKTOB
HHTEPECOB

OOGuyit npeHIED
Hns KonmnaHisn ouens BaxHO, Tro65 ee COTPYAHIKI He
OKASBIBANIICE B CHTYALHAX, CONPAKEHHBIX ¢
TPYROBLIME OTHOTHSCHHAME, IPH KOTOPEIX BOZHHKAIOT
KOH(IHKTHI HHTEPECOB IIH APHBeMKeHHOCTY. Kaxapit
COTPYAHHMK OBA3aH HEeMeUICHHO YREJTOMHTb CBOETO
PYKOBOIHTENS O JMOOBIX MOTEHIHATBHBIX KOH(MHKTAX
ZEJTOBBIX 1 JITYHBLX HHTEPECOR,
Koudmukr uHTEpecoB MOKET BOHMKHYTh B Tex
cnydasx, korna paboTHHK:

(1) cotpymumuaer ¢ xonkypenTonM Kodnammm;

(2) paGoTaer Ha CTOPOHIIOIY KOMIAHHIO;

(3) mMeer (HHAHCOBBIC UHTepeckl B Apyroii

KOMTaHHiI,

3anper HA COTPYAHHYUECTRO € KONKYPEHTAMH

Kocpenran  mnn HenocpejictBeHHas  pabora B
KOMIIAHHHN, KOTOPAs SIBASETCA  KOCBEHHBIM  IUtH
HEMOCPEACTBEHHBIM KOHKYPEHTOM Kommanmmn,




allowed if has been received an approval by a relevant
Company’s department which is responsible for human
resowrces management (hereinafter referred to as HR
department) or other persons empowered by Company’s
charter or its other internal documents and having
consulted with a Responsible person. No employee is
entitled to use Company’s business opportunities for
personal or third-party benefits,

Work in places other than Company
Work in places other than Company is any additional
activities as:

- a General director;

- a Board of directors member (including as

Chairman);

- a member of administrative or consulting

ageicies;

- anemployee;

- working as any other employee in a company.
Unless otherwise agreed, employee shall receive an
approval by HR director or General director to have an
additional work in a company-client or company-
supplier or any other company which the employee has
cooperated with while working in Company.

Any additional employment which can have an adverse
impact on employee’s performance is allowed only after
a preliminary consultation with HR director.

in other cases employees shall inform HR director
before getting an additional work.

Gifts and Entertainment

Gifts and entertainment can foster goodwill in business
relationships; however, concerns arise when they may
compromise, or appear to compromise, the propriety of
our business relationships or create an actual or potential
conflict of interest. Qur Code of Conduct and related
policies set forth the conditions under which officers
and employees may accept or give business gifis or
entertainment.

Company prohibits all forms of bribery. In particular,
we prohibit offering, promising, giving or authorizing
others to give anything of value, either directly or
indirectly, to any party in order to gain an unfair
business advantage, such as obtaining or retaining
business. Special considerations apply when interacting
with government officials. “Government official”
includes any official, employee or person acting in an
official capacity on behalf of a government entity.
Government  entities include a)  governments,
governmental agencies and instrumentalities or public
international organizations, b) companies that are
partially or wholly owned or controlled by governments
or govermmenial apencies, or ¢} political parties,
including candidates of the party. In addition, many
government entities have rules that severely limit or
restrict the acceptance of gifts, travel and emtertainment
by their employees. Employees must comply with Anti-

sanpeniera, B HCKHOUNTENLUEIX Clyyasx mopoGHOe
TPYAOYCTPOIHCTRO DOMYCTHMO IPI YCAOBHH IIOMYIEHIS
onobpenis  OT COOTBETCTBYIOINETO NOAPA3NETCHIS
KoMrianmu, OTRETCTBEHHOI'O 3a YNIPABJIEGHHE KampaMn
{(nanee — oOTHAEN KAZPOB) TN UHLIX YIOTHOMOTEHHBIX
YCTaBOM IUIH BHYTPEHHHMH JOKYMCHTAMH KOMIAHII
OPTaHOE ¥ NoCIe KOHCYRbTaliin ¢ OTBETCTEEHHBIM
JumoM. Hi ofifH  COTPYHHIIK HE TIMEeT npaBa
HCIOAB30BATE B THUHBIX LENAX IIH B HEMAX TPeTheil
CTOPOHE! JICHIOBLIE BO3MOXHOCTH KOMpaHm.
Padora e Konmnanun

Pabotoli  BHe  Kommanun  aenmercs
JOIOIHUTENBHAT S TeIILHOCTh B KAYeCTBE:

- l'enepansyoro gHpexTopa;

- unena CoreTa gupexropos (exmoyan [peacenarens);
- WACHA AAMHHICTPATHBHEIX HINI KOHCYNBTATHBHBIX
OpraHOB;

= PAZOBOTO COTPYAHNK;

- B o001 apyrofi ZOKHOCTH B KOMHAHII.

mobas

Ecsin nnoe He cornacosano, nepen nomy4JerHes muo0oi
TOTOJIHHTENBRON paboTel B KOMIAHIH-KNHEHTE HiH
KOMIAHII-IIOCTaBIIKe JNHB0 HHOA  KoMIanHi, ¢
KOTOPOil cOTPYAHHK BIAIMOAEHICTBOBAN B X0/e PabOTHl
& KosMmannn, cotpymmii 0643aH NONyUHTE pa3pelleHie
y HR anpextopa 51 T'eHepansHOTO fHpekTopa,

HMitoe nononuHTeNbHOE TPYHOYCTPOIiCTBO, KOTOpoe
CIIOCOOHO  OKa3aTh HErATIHBHOE BO3AcHCTBIE HA
FIOKA3ATENH PadoThl COTPYAHIKA, TONYCKASTCA TONLKO
nocie mnpelxsapurensHoii  koHcynerammr ¢ HR
JPEKTOPOM.

B HHBIX cMydasx mepei, HAYAIOM JONONHHTEIHHOMO
TPYROYCTPOICTBA COTPYAHUKI oBA3aHL VBEIOMNATL
HR pupextopa.

IMogapxy u paseiieyenns.

Tlomapkn W pa3BledeHNs  MOTYT  BEIPAXaTh
I00POKENATEILHOCTL B ACNOBLIX OTHOIHGHILX, ORHAKO
BOZHHKAIOT NMPOGASMBI, KOTHA OHH CTABAT IOJ YTPO3Y
YECTHOCTh  HEJIOBRIX OTHOIUGHHH TH  CO3HAIOT
haktieckuii WM NOTEHINAIBHMBIH  KOH(ILKT
untepecon. B mamenm Kogmexce xopropatHsHoi 3THEH
1 cooTsercrayiomeli JIoNnTiKe HINOXKEHE! YCIOBHH,
NPH KOTOPHIX ZOMKHOCTHBIE JIHIA H COTPYIHIKH MOTYT
NPHHIMATE  H HApHTE  JENOBRIE NOAAPKH  HJH
pasBHEUSHI,

Kommanis sanpeiaer sce opubl B3aToygIMecTBa, B
YACTHOCTH, Mbl 3anpellaeM Hpeanmkenie, obemane,
TIPEAOCTARNCHIIG (tnn  paspemienie TPy
npepoctaBiiaTe)  Joboli  HEHHOCTH, TNPAMO  HIH
KOCReHHO, KOMy-1ufo Jng Toro, 4rofbl MOIyYNTh
HEUeCTHO®  LeN0OBOE  APElMYIICCTBO,  Hanpiiep,
npuodpeTeHne I coXpaHeHNe Owsueca, [lpn
B3AHMOZEICTBIN ¢ rOCYIAPCTRCHHBIMI MIIHOBHIIKAMIL
YIHTHIBAIOTCA 0CODBIE ACTIEKTHI.

Tonstne «ocyuapcTBennblii YHHOBHHKY BEIOTACT B
ceds mobOro TITHOBHHKA, COTPYEHHKA NN JHiua,
oiIaneEHo JeficTByromero oF HMEHH
rocymapcreeHHoli  opramamnn.  LocyjapcTpednas
OopraHuzailiia = BKMoOyaeT B cebs  a)  oboe
APaBHTENLCTBO, TNPARBUTENBCTBEHHBIN  Oprad, I




corruption Policy and in case of any doubts check with
their supervisor and the Compliance Officer to review
any pre-approval guidelines for their region or business
unit before giving gifts, entertainment or anything else
of value to a government official,

Personal Lending and Borrowing

Company may not extend credit to its directors,
executive officers or principal shareholders other than in
certain limited circumstances.

Political Contributions

You may engage in legitimate political activities and
make political contributions to the extent permitted
under iaw. However, you are prohibited from making
contributions to any political officials or political causes
if' those contributions are intended to influence the
award or retention of any Company business.

It is important that officers and employees consult with
Compliance Officer prior to engaging in any political
activity or making any political contribution.

Officers and employees also may not use Company
resources in connection with any political event or
political contribution without prior approval from
Compliance Officer and Chief Executive Officer.
Because we do business with many govermments around
the world, to avoid conflicts or the appearance of
conflicts, officers and employees should consult with
Compliance officer prior to making political
contributions to public officials or candidates for public
office outside of the country.

Protect and Prevent the Misuse of Confidential and
Material Non-Public Information.

Confidential Information

Confidential information generated and gathered in the
course of our business is a valuable asset. Protecting this
information is critical to our reputation for integrity and
our relationship with clients, and ensures compliance
with  appropriate  regulations. All  confidential
information, regardless of its form or format, must be
protected from the time of its creation or receipt until its
authorized disposal,

nobyro TOCYIAPCTBEHHYIO MEXAYHAP O JHYIO
Oprafm3aiy, 0) KOMIAHH, KOTOPHIEC YACTHYHO IITH
NOMHOCTLIO  NPHHAICKAT HIM  KOHTPOTHPYIOTCH

TOCYAPCTEOM 10TH FOCY/IAPCTBEHHLIM OPIAHOM, I B)
TIOJIHTHYCCKHE IIAPTHY, B TOM HMHCIe KAHANMATHL B
ldenyTtarel  mapTHH.  Kpome  Toro,  MMorme
TOCYAAPCTBEHHBIE  OPraHH3alHU  HMEIOT  [paBINIa,
KOTODEIE CTPOTO OTPAHIYHBAIOT LI 3AHPEMIAIOT CBOM
COTPYZHHKAM TIPUHIMATE TIOJAPKI, NyTEIIeCTBHA 1t
paseieucHis. CoOIpyIRMKH  JIOIKHEL  coDIOAath
AHTHKODPYTILHOHHYIO  TIOJNTHKY ¥, B clyae
COMHEHMI], PACCMOTPETE CO CBOHM PYKOBOJIITENIEM I
OtsercrreRHEIM 32 KoMmIacHe mobhle PYKOBONALIE
TPHHUHIIET NPEABAPHTEHBHOTO COTIIACHS, TIPHMEHHMBIE
K HX PETHOHY IUTH HOAPa3ASNeHIN0, NIPeXE YeM AaBaTh

NMOAAPKH, Pa3sBIeHCHHA  HIH JAPYrie  UCHHOCTH
FOC)’,[lapCTBeHHOM)’ YHHOBHIKY,

Hinoe KPEXHTOBRHHEC H 3alMCTROBAHLA.

Kommanus  He BHOPABEC  HPENOCTaBNATL  KPeauThl

BHPCKTOpaM, HOLKHOCTHEIM JIHIAM IITH OCHOBHBIM
AKUHOHEPaM, He CHITad HEKOTOPBIX PEIKHX Clnydaesn.

HomutHueckite Banock

Ber MOMETe yvacTROBaTh B 3aKOHHOI MOANTITECKOT
ACATE/ILHOCTH U JIEN&TEk IIONHTHUECKHE B3HOCH B
panMxax, NpeAycMOTPEeHHLIX 3aKkoHOM. Tem He MeHee,
Ban  3AMpeliacTes BHECGHNE BIHOCOB UM JIHOGBIX
HOJUTIMECKHX  AOMKHOCTHBIX  JIL, WM 1O
HONHTHYECKO  OpHYNHe, ecnd  3TH  BIHOCH
NPCAHAIHATCHLL  JINA  BO3ACICTRBHA HA  BLIHECEHIS
PCINCHIFA WIH COXPAHEHIA HesTeNhHOCTH Konmatm,
BaHO, UTO JIOJKHOCTHBIS JIMLA H COTPYHITKH JIOTKHBI
TPOKOHCYABTHPOBATRCE ¢ OTBETCTBEHHBIM 32
Kommraenc Ho  Hadanma moboli  nonmTiMeckoit
AEATCIEHOCTH UIH TIONHTHYECKITX TOXEPTBOBAHHIT.
HOIKHOCTHEIE NHIA M COTPYAHIKH TAKKE He MOTYT
HCIOIB30BATh pecypesl KoMnammy, B ¢BasH ¢ MoGEIM
TTONIHETHYECKITM  cODBITHEM WIH A TOJIHTHYECKHX
B3HOCOB, 0e3 NpeBapHTENILHOTO COIVIACOBAHMS ©
OrtsercTiennsiM 32 Kommmaehe 1 Beicumms
JIOJXHOCTHBIM JIHIIOM.

Tax kak Mb1 Benenm GIT3HEC CO MEOTHMH FOCYAAPCTBAMH
0 BCCMY MHPY, JIOJBKHOCTHBIE JIHIA I COTPYIHHKIL
JOJKHBL HPOKOHCYILTHPOBATECA ¢ OTRETCTBEHHRIM 32
KoMmjlaene 7o BBUIIATEL TONHTIMECKHX R3HOCOR
TLyGITHYHBIM MODKHOCTHBIM JHLIAM 111 KAHIIAATAM Ha
TOCYIAPCTBCHHBIE NOBKHOCTH 33 NpeeNaMH CTPaHsl,
9T00H H30€KATH KOH(IHKTOR HIIT HX TOARICHITS.

3aiHTa N ApeNOTBpalIeHIEC
HCMONE30BAHNSL  KOHPHACHINAIBLHOH 1
HentySmunoii nidopmannn,
Kondunenumannnan HHpOpMaLns.
Kongunennmaneuas  undopaams, NOJy4eHHas N
co0pannas B Xope Hanero Gi3Heca, ABASETCH LEHHBIM
aKTHBOM. 3ammTa 310l HHOpMan HMeer penrarLee
3HQUCHHE JUIA HAMICH PEemyTauill HEMOAKYHHOCTH If
HALEX  OTHOWIEHHI C© KiINeHTamHd, ofecnevmmaer
COONMIOACHEE  COOTBETCEBYIOLLIX opasi.  Bes
KonduneHnHaIEEan HEQOPMALHS, HE3ABHCHMO OT ee
Gopyel wm dopamata, fomKHs: GBITL 3amMOiEHA C

HEMPABOMEPHOTO
BamRHO




Confidential information is information that you create,
develop, receive, use or learn in the cowrse of your
employment with, or service as a director or officer of,
Company. It includes information that is not generally
known by the public about Company, our affiliates, our
employees, our clients or other parties with whom we
and our affiliates have a relationship and who have an
expectation of confidentiality. You must comply with
our policies on confidential information. Unauthorized
access, use or distribution of confidential information
violates our policies and may be illegal. Your obligation
to protect confidential information continues even after
you leave Company, and you must return all such
information in your possession or control upon your
departure.

Prohibition on Trading on Material Non-Public
Information

Material non-public information, sometimes referred to
as inside information, is a subset of confidential
information and includes all non-public information that
may have a significant impact on the price ofa security,
or that a reasonable investor would be likely to consider
important in making an investment decision. The
determination of whether non-public information is
material may be complex and depends on the facts.
Consult with a Compliance Officer if you are uncertain
whether information is material non-public information.
You may never, under any circumstances, trade,
encourage others to trade, or recommend securities or
other financial instruments while in the possession of
material non-public information. The shareholder has
established policies and procedures to prevent the
misuse of material non-public information and to avoid
both actual and apparent conflicts of interest.

The shareholder also has specific policies and
procedures governing personal trading by directors,
officers and employees that may differ depending upon
your position and location at Company. You are
required to familiarize yourself and comply with these
policies and procedures. If you have any questions about
policies pertaining to your ability to buy or sell
securities, you should contact Compliance Officer.

Inteliectual Property
The Company generally owns all rights to any
intellectual property created, updated and maintained by

MOMENTA er0 CO3TAaHHA 1IN MOTYyYeHHs AQ MOMEHTa
YCTABHOTO PAClOpmKEn .

Konpurenumannioti HA(opMaleii ABNISETCH
HHGOPMAMA, KOTOPYIO BB CO3TAL, paspaGorani,
NOJTYHIAH, HCHONIL3OBANY 1M Y3HAIN B X0o4e Baumeii
paboTel HIM cnyk0H B KauecTBe AHpeKTopa 1
JOIKHOCTHOI'C MHNA KoMnaHi, OHa BKIouaeT B ceba
HH(OPMALIIO, KOTOPAL He ABNACTCA OGIIEH3BECTHOT 0
KOMITAHITH, HAINX GHIHanax, COTPYIARHKAX, KIHEHTAX
UM OPYrHX CTOPOHAX, € KOTOPRIMH MBI T HALIH
[APTHEPH! HMEIOT JISOBEIE OTHOIICHILT — O TEX JIMLAK,
KOTOpLIE PACCTNTHIBAIOT HAa COOMIONEHHE IPARHIT
KOHQIHCHIIANLHOCTH. Bhl JOMHKHEI COOTBETCTBORATS
HALIHM TIPABINAM O KOH(HASHINANEHOT HIEpopMarmy,
Hecankuuonnpopannwii noctyn, ncmons3osanie mmm
pacnpocTpaneHie  KOH(meHIIANLHON  AHGOPMAI
HApYUIdOT  Hawy MOAHTIKY 1 MOTYT  OBITh
HE3AKOHHBIMIL ~ Bama  ofs3andocte no  3ammre
KOHGHACHIHATBHON HHOPMALIIT IPOIOTKACTCH AAKe
nocne yxona 13 KoMnani, I Bbl I0/DKIEL BEPAYTE BCIO
NHQOPMALHIO, HAXOMAMIYIOCS B BAIIEM PACTIOPSDKEHHH
UM FIOJ, BAIIHM KOHTPONeM TIPH YROJILHEHITH,

3anper Ha BAYKHOI
HudopManumn,

Baxnag BHYTpeHIAS HHOOPMAITA, HHOTIA HAZBIRASMAs
BHyTpeHHell mnfopmaumeli, npemcTaviser cofoii
HOAMHOXECTBO  KOR(IICHUNANBHON HHpOpMamm: 1
BIGIOHAET B ceBsl BCIO HENMyOMHUHYIO HH(OPMALILO,
KOTOpas MOXET OKa3aTh CYIUECTBCHHOE BIHINHNE HA
CTOMMOCTL HeHHBIX Oymar/obecrieueHns  Kommanmn
HITI KOTOPYIO HHBECTOP MOYKET NOCY HTATE BAKHOH AMg
NPHHATHA HHBECTHIHOHHOTO pemeia. OnpemesnieHie
BAKHOCTH N0GoTT HemyOMIrTHON HH@OpMAaLI MoKeT
OWMTE  CHOMHEIM ¥ 3aBHCHT  OT  (haKTOB.
IpokoHcynsripyiitecs ¢ OTBETCIBEHHMM 32
KoMmmnaeuc, ecni Bbl He yBnepeHsl sBAsercs I
HH(opMata BaxHol BHyTpenneli HE(opMaueti.

Bh me MoOXeTe, HH TIpH KakKix obcTosTENLCTRAX,
TOProBate, NOOWPATE TOProBIO, INTH PEKOMEHIOBATD
OeHHBIC  OyMarn  mWIH  jipyrie  (IHAHCOBBIE
HHCTPYMEHTEL, i10Ka BB BI&/ICCTE BAXHON BHyTpeHHe]]
nHdopmanieil, AKIHOHEPH YCTAMOBHIH Npasiia K
NpOUEAYPsl JUIA NPCAOTBPAIUEHIS HEeNpaBoOMEpHOro
HCNONB30BAHIIA BAKHON BHYTPEHHEH HEpOpMAaIu 11 BO
n3bexane (PaKkTHYECKHX I OYEBIIHWX KOHPINKTOR
HHTEPECOoB.

AKUHOHEDB! TAKKE HMEIOT OCOGHIC MONHTHKN i
NPOLEAYPEL, PEryIHPYIOMHE TOProBMmo HHGOpMAINiet
JHPEKTOPAMIT, JIOJDKHOCTHBIMI JHIAMH 31
COTPY/HIKAMI 9T MONHTHKH I OPOUEAYPH! MOTYT
OTRIYATECA B 33BHCHMOCTIH OT Barteli HO3MMIHHE 1 MecTe
B Kommammi, Bbl 00S3aHBI 03HAKOMHTBCS © STHMII
NpaBILtaMIT H npolleAypamn it cobmoaats nx. Ecnu y
Bac  €CTh  Kakme-iubo pompockl mo  [omurixke,
OTHOCAIEIICA K BO3MOMHOCTH y Bac TOKYHaTh i
NpOAABaTH UCHHBLE OyMary, BaM cieayeT o6paTiThes K
OrteeTcTReHHOMY 38 KomrimaeHc.

TOPTOBJIO BHYTReHHe

HHTennekTyannHuas eo6eTBeHOCTD
Komnaumns o6piyno ofmapaer mcenmn npaBaMi Ha
HHTEIUISKTYRITBHYI0O  cOBCTBEHHOCTD, CO3/IaHHYIO,




you during the term of your employment, and requires
that you comply with your Responsibifities with Respect
to Intellectual Property. Your acknowledgment of this
Code is your acknowledgement of the Proprietary
Rights Supplement, the terms of which are contractually
enforceable between you and Morgan Stanley.

Our Systems

Company systems are broadly defined as any
technology owned by or made accessible by the
Company, including systems that facilitate verbal and
electronic messaging and connmunications, information
processing, transmission, storage and access and remote
access. You are perimitted to use Company’s systems
only for Company business and reasonable personal use.
Use only Inteinet sites and third-party systems listed as
Firm-approved messaging systems to communicate
about Company business. Do not access systems or
locations that are not reasonably related to your job
responsibilities, and your Company email address
should not be provided to external sites unless related to
Company business. When preparing electronic
communications for internal or external distribution,
communicate in a manner that follows our general
standards for communications with the public, and
ensure that the tone and content of your electronic
communications are consistent with our standards of
professionalism and integrity.

Authority to Act on Behalf of the Company

You may not commit the Company or any of its
subsidiaries or affiliates to any obligations unless you
are authorized to do so. Prior to signing any
documentation on behalf of the Company, you should
confirm that you have authority, both legally and as a
matter of internal policy, to bind the Company. You
may not open or maintain a bank account on behalf of
the Company or any of its subsidiaries unless you are
propetly authorized by the Chief Executive Officer to do
50.

Authority to Retain Outside Legal Counsel

Only legal department professionals and certain
professionals in the TFinance Department (in
consultation with legal department professionals), have
the authority to engage outside counsel directly.

Follow Both the Letter and the Spirit of the Law and
Company Policies

Our shareholder is a financial holding company, which
means it is the subject to comprehensive, consolidated
supervision and regulation by the Federal Reserve.
Company’s U.8. banks are regulated by the Office of the

OGHOBJICHHYIO 1 HOIUIC/HKHBAEMYIO BAaMH B TEUCHNE
CpoKa NeficTBIs saweli paboTr! & Kosmannm 1 TpeGyet
BaLIEro cormacha ua (O0AaTeNLCTBA B OTHOMICRAH
HMurennextyansroii coGersennocry. Ipuastue Bami
HACTOAINErD Kopekca  sABmsiercs  npHHATHeM
npuanoxeHia «IlpaBa na YACTHYIO HH(OPMALHION,
YCNOBHA  KOTOPOTO  NpPOMICAHBL B KOHTPAKTe,
3AKTTHOMEHHOM MeskIy Bamit H Morgan Stanley.

Hamn eucremst

CricteMa KOMNARIN ITHPOKO ONPEAEIseTes Kak mobas
TEXHONONMs,  NpHHafjiexamas  KoMmMmanm  mnum
CHeNAHHAA €10 AOCTYNHOH, B TOM YHCHE CHCTEMBY,
KOTOphle ofnervaror BepbanbHbli 1 3MEKTPOHHBI
obMen cooGLEentaMIE i KOMMyHHKalmio, ofpaborky
uHGOpMAIN, nepejady, XpaueHde, JOCTYI "
yzaneHusti jocTym. Bam paspelnaetcs HCNOh30BATE
clCTeMbl KoOMIAHHH TONBKO 24 BejeHI OH3Heca
KoMmaun 5 pasyMHOIO IIHYHOTO  TIONLIOBAHUA.
Hcnonesylite Toneko  yreepsnenHste  Komnamneii
HHTEPHET-CaliTEl H CIHCTEME! A 06MeHA CO0DLIeHIAMH
ans  ofcyxnenns  peATensuocri  Kommanmn He
HCITONL3YIiTE CHCTEME], KOTOPBIE HE CBA3@HBY C BAIIMI
00A3aHHOCTAMI, afpec BNIeKTPOHHON NOWTH Bameli
Komnannn  we gomxed ObiTh yKa3’aH HA BHELIHHX
caliTax, 3a NCKIOTEHHEM CNy4aeB, KOIAa HTI CaiiThi
OTHOCATCS K leATenbHocTn Komnanmm, TIpa HanucaHnn
JMEKTPOHHBIX  coobmeunii snd  BHyTpeHmero mmn
BHEIIHEro pacnpocTpanenns, ofmalfitech B Madepe,

KOTOpas ~ OTBEYACT HawHM OBINHM  CTAaHJAPTAM
OOILIEHHS ¢ O0MECTBEHHOCTLIO W YOEIUTECH, YTO TOH 1
CoOcpiKaHue  BRUINX  JNEKTPOHHBIX  coo0mIieHni
COOTBETCTRYIOT HATIIN CTaH@apIaM

NPOMPECCHOHATIZME H HEHOAKYHOCTH.

Honnomouns geiicTreBATL 0T HMen Konmanun,

Br1 He MOxKeTe Hanox1Th Ha Komnaumo nny Ha Jroboe
H3 €ro noapasfiencHuii 0 diumanoB  kaxune-mHéo
o0M34TCNRCTRA, €I TONLKO He HMeeTe HA 570
nojHoMOYHIE.  Ilepen  nopmmcaHmesM  Kakpax-mHGO
OOKYMEHTOB OT mMeHii OOIIECTBA, BB JIOKHED
NOATBERANTE, YTO Y BAc €cTh TIOJHOMOYHA, Kak
IOPHAMMECKIS, TaK 1 Kacaiomiecs BHYTpeHHeit
DIONINTHKH, HA HOJIMHCAKHE 3THX JOKYMEHTOB OT HMEHH
Komnanus. Bel He MOXETE OFRPLIBATE HAH BECTH CYET
B BGamke ot mMend OOuleCTBA Wi MOBOrO 3 ero
OHABATIOB, echN Bbi HE GBI HALIEKAUIA obpazost
YNONHOMOUSHE! Ha 3T0 BEICIUITM JOIKHOCTHBIM THHOM.

TIoMHOMOMHST HAHIIMATD BHEILHET0 0PHCKOHCYILTA
Tombko  cneuHanmicTsl  WOPHAMNECKOrO OTHENA H
OTAENBHLIE crielianuerel PHRAHCOBOTO oThena (pi
COTNMACOBAHHN €O CIEUUANNCTAMHE  IOPHAHUECKOrO
oTnena)  OONAKAOT  NOIHOMOYHAMH  HAIPAMYIO
HaHHMAThH BHEIHHEr 0 IOPHCKOHCYIIbTA,

Chegopanne kak ayxy n 6yKBC 3akoHa, TAK N
noaunTHrEaM Kovoannn

Hamr akunonep sengertes ¢unancoBoil  xommitHrosoii
KOMMaHHelf, 2T0 3HAYHT, YTO OH HANOJUITCA O]
BCECTODOHHIIM 1f KOHCOMITHPOBAHHLIM HAJ30POM H
peryisuneii (PegepanbHOro pesepsa. JieatelnHOCTE




Comptrofler of the Currency. The sharcholder has
adopted policies and practices to meet regulatory
requirements related to the safety and soundness of its
activities and those of its U.S. banks.

The shareholder is also subject to the laws and
regulations of many jurisdictions in which he does
business. In addition, the sharcholder belongs to
exchanges and self-regulatory organizations. The U.S.
Securities and Exchange Commission,
UK. Prudential Regulation Authority and Financial
Conduct Authority, Hong Kong Securities and Futures
Comimission, Japan Financial Services Agency and
other regulators enforce rules governing trading and
business conduet, such as frading and sales practices,
margin and capital, and cleavance and settlement
requirements.

The Company is real estate company and it is the subject
of Russian corporate laws and regulations. We are
subject to the fire safety, sanitary, health, environmental
and other regulations. It is your responsibility to
understand the laws applicable to your responsibilities
and to comply with both the letter and the spirit of these
laws. This requires that you avoid not only actual
misconduct but also the appearance of impropriety.
Assume that any action you take ultimately could be
publicized, and consider how you and Company would
be perceived in that event. When in doubt, stop and
reflect. Ask questions. If you are unclear about the
application of the law to your responsibilities, or if you
are unsure about the legality or integrity of a particular
course of action, you must seek the advice of your
supervisor or legal department of the Company. You
will be held personally responsible for any improper or
illegal acts you commit during your employment at or
service to Company.

Protecting Our Systems

Our policies regulate use of our systems, which include
any technology owned by or made accessible by
Company, including systems that facilitate verbal and
electronic messaging and communications, information
processing, transmission, storage, access, and remote
access. Generally, you should use Company systems
only for Company business and reasonable personal use.
Do not access systems or locations that are not
reasonably related to your responsibilities, and report
any suspected misuse or theft of our assets. Under no
circwmstances should you use our systems to send or
store unlawful, discriminatory, harassing, defamatory or
other inappropriate matertals.

Bankos CIUA Kosmnamim perynaupyetes Vapasieniem
KOHTPONEpa  ACHEXHOTO  OOpalieHis.  AKuHOHep
YIBCPMIT TONUTHKH H  HOPMBL NS BBITIONHEHIIR
HOPMATHBHO-NPABOBLIX TpeOoBaHuil Mo 6e301aCHOCTH
I HaAeKHOCTH CBOCH HeATeNhHOCTH M AESTeNLHOCTH
ero fauxos CIIIA,

HeATCNBHOCTE  aKHHOHEPR  TAKKe  peryJmpyercs
SAKOHOJATENBCTBOM  H  HOPMATHBHO-NPABORBIMI
AKTAMH PA3sMIIHLIX CTPAH H TEPPHTOPI, HA KOTOPKIX
OH BeJcT O13HeC. TaKsKe aKIIOHEP HMEET OTHOMCHHE K
GHPKAM  H  CAMOYNPABIAEMBIM  OPTAHN3ALLIINM.
TocynapcTerHAs KOMHCCHA [0 LEHHRIM GyMaraM H
(ormosomy phinky CIUA, OpraH npyaeHUHARBHOTO
Han30pa M HECTeKIN 10 KOHTPOMIO 32 JICATeIBHOCTBIO
1HAHCOBBIX OpraHu3auui Bemkobpuranng,
Komuccns mo  memnmiM  Gymaram 1 (miodepcam
Ponxonra, Arenterro (uHancossix yenyr Slnornn u
Apyrue  pPeryJupyroliHe  oprassl  <jieasT  3a
COBMIONCHHEM IIPABHA, PEFYIHPYIOIX KOMMEPUCCKOE
H KOPHOPDATHBHO® HOBC/ICHHE, TAKHX KAK TOPIOBbIC
NIPAKTHKH, MapxeBble, rapadTHinbie N pacyeTHHIE
TpeGoBanns, TpeBoBaAHHS K KanuTany.

KOMNaHHA 3AHIMAETCS ONEPAIAME C HEABIDKIMBIM
HMY1LECTBOM H  [OOTTHHSIETCH Poccuiickonmy
KopnopatupaoMy npary. Mbl 0GS3aHEI BBITONHATE
TpeboBania no noxkapHoti GesonacHocTH,
GezonacHoCcTH st 3NOPOBHA, CAHHTAPHhLE,
ApHpOACOXpAHHLIE H pyrie TpeGopaHnd. Ha Bamy
OTBCTCTBEHHOCTh BO3NATacTCH TIOHIMaHe
3aKOHOJATENBCTRA,  NPHMEHHMOTO K Bammm
06A3aHHOCTAM H COOTBETCIBIE OYKBE 1 JIYXY 3aKOHA.
J10  Tpebyer, urobel Bl nberani He TOMHKO
(AKTHMECKOTO, HO II KaXKyLErocs HEmpaBOMEpHOIo
HoseneHns. HeoOxoamio HEXoniTh 13 Toro, Uto moboe
Bamwe jicticToae Moxer GhiTh IPEAHO MNIACHOCTIL, 1 KAK
Bir it KoMnania MoryT GhITh OLEHEHE! B TOM Clyuae.
B cmyuac cOMHEHMI, OCTAHOBHTECH M 3amyMaiirech.
3apaiire ceGe nompocst. Ecni Bam HeAcHo npivenenne
3axkoHogATeNnLCTBa K Banninv olgsaHHoCTAM, HIH ecnn
Bbt He yBepeHs! B TpPaBOMEPHOCTH 1I YECTHOCTH
KOHKpeTHOTO O0paza geficreiii, Bam Heobxommio
O0paTHTRCA 33 KOHCyNbTamieli K CROBMY
PYKOBOXHTEIIO 1UIH B IopHAWYeckiii otnen KoMnaum,
Bel Oyiete cunTAaTBCA JHYHO OTBETCTREHHBIM 32
CoRepIIEHiic  BaMu Jo0BIX  HENPABOMEPHEIX  um
HE3aKOHHBIX JieficTeHii Bo Bpemsa Baweii Tpynonoi
AedTeNipHoCTI B KoMIaHu.

JamuTa HAIMHX CHeTeM

Haii nonurHii peryaupylor Homob30BAKRNHe HALINX
CHCTEM, KOTOpbIC BKJIIOYAIOT B cebA BCe TEXHONOTHI,
HaXO/ATIHECA BO BIIACHHI HIH B OTKPHITOM JIOCTYIE
Komnannn, BKmouas cucTeMsl, oBecCHedNBAIONIE
o0nen BepOanbHBIMH 1 HIEKTPOHHBIMI COOBMEHHSIM I
H KOMMYHNKAHEAMU, 06paboTky NaHHBIX, Tepemady,
XpaHEHue, A0CTYN 1 yAalneHssti qoctyn. B nenoa, Brl
HMEETe TNpPaB0 HCMOMB3OBATE CHCTeMbl KoMmammy
Tonex0 B Byxpax Komnaumn n B obocHoBamHEIX
JTHYHBIX MYxAdX. BBl He WMeeTe mpasa AOCTYna K
CHCTEMaM, HE OTHOCALINXCS 00OCHOBAHHO K cepe
Bamielt pestennHocTH, Takke Ban Heobxopiimo
coobimats  of0  BCeX  CIydasX  Nojo3pemis
HEHANEKALIETO HCIONB30BAMIIT WIH KPaXkil HAIETo




Be Honest and Fair in Your Communications with
the Public

The shareholder has a legal responsibility to provide
accurate and complete information to the investing
public. If you are involved in the preparation of
materials for dissemination to the public, you must
ensure that the information is accurate and complete, In
particular, our senior financial officers, executive
officers and directors must promote accurate, complete,
fair, timely and understandable disclosure in our public
communications, including documents that we submit
to our regulators.

Consult your supervisor for content standards and
supervisory approval requirements that apply to your
communications with the public. If you become aware
of an inaccurate or misleading statement in a public
communication, promptly report it to your supervisor or
Compliance officer.

Maintain Accurate Books and Records

We are required to maintain accurate books and records
of our business activities consistent with legal
requirements and business needs, and to ensure that
financial information included in our books and records
is correct and complete in all material respects.
Company has established policies and processes to
comply with applicable record retention requirements
and the ability to promptly retrieve such documents in
response to legal and regulatory obligations. You should
be familiar with any recordkeeping procedures that
apply to your business function and you should maintain
any records that you are responsible for in compliance
with these policies. Records that are no longer required
for legal or business purposes should be disposed of in
accordance with our policies and procedures.

Promote a Safe and Healthy Working Environment

We are conumitted to conducting our business in
compliance with all applicable environmental and
workplace health and safety laws and regulations. We
strive to provide a safe and healthy work environiment
for employees and to avoid adverse impact and injury to
the environment and communities in which we conduet
our business. Achieving this goal is the responsibility of
all directors, officers and employees.

HMYLIECTRA/AKTIEOR. Hit P11 KakIX oBcToATebeThax
HC J03BOJIAETCA HCTONB3OBAHHE HAWIHX CHCTEM IS
OTTIPABKI 1M1 XPAHSHHA HEIAKOHHBIX, DECNOKOSIIX,
TIO30PSAINHK H OPYPHX HEJONYCTHMEBIX MATEPHATOR,

YecTHoeTh H GecnpHeTpacTHOCTE
B3anmoaeiicTBHH ¢ O0INECTREHHOCTLIO
AKHHOHED HEceT IOPHANHYECKYIO OTBETCTBEHHOCTH 34
NPEAeCTaBACHIC AOCTOBEPHOH H NonHolt HopMaris
wHpecTopar. Ecmi B 3apeiicTBOBaNbBI B TOHIOTOBKE
MaTepHanos Jns PacnpocTpaHeHTd cpean
obmecTentocTH, Bet  gomxHbl  yBemHTRCH, dTO
HH(POPMALIIA ABNAETCS AOCTOBEpHoil N monHoll. B
YACTHOCTH,  HAWH  BRILECTOAMWE  (MIHAHCOBLIS
paboTHIKY, OTBETCIBGHHBIE MOMKHOCTHBIE JHIA W
AUPEKTOPA ZOTDKHBL BEIBHIATE JOCTOBCPHEIE, TOJIHEIE,
YeCTHBIC, CBOCBPEMEHHEIE 1 TIOHATHLIE COOOLICHHS B
cpencTtea  maccoeolf  MH@opMam, BKHOYAs
JOKYMEHTBI, NCPEAABAEMBIE HAIIIM PeryIHPYIOLIM
OpraHaM,

TpoxoscynbripyiiTech €O CBOMM PYKOROIUTETEM 110
BOTIPOCY CTAHAAPTOR HIOPMALIOHHBIX MATEPHANIOR 1
TpeGopannii  mng  0po6PeHHA  PYKOBOACTBOM B
OTHOIIEH I BAILETO B3anmMoneiicras c
ODIECTREHHOCTRIO, B cmywae  oBHapyxenns
HENPABIILHOTO HIH HETIPABOMEPHOTO YTBEPMACHIS §
KOMMYHHKAIH ¢ ODIMECTBCHHOCTLIO, HEMEIJIEHHO
coobmure o6 sToM Bawemy pyKoBOmHTENO TN
OrtsercTaentomy 3a Komniiaenc.,

npx

KoppekTHoe BeIeHHe OyxranTepceroii
JORYMEHTAIMHH H OTYETHOCTH
Heobxommo  mpaBwisHO — BecTH  ByXTanTepekyio

JOKYMEHTALIO H OTUETHOCTE 1m0 Bamelf pabore n
COOTBETCTBHUN ¢ IOPH/UIMYCCKIMN TpeGoBaHHaMH 11
KOPTIOPATHBHBIMH HYHAAMI, a TarKe obecnedHparth
NIPABUIBHOCTE H TIOJHOTY (PUHAHCOBLIX JAHHBIX B
HAWHX OYXranTepckHX KHHTAX 1 3amicaX BO RBCEX
CYIMCCTBEHHRIX  acnektaX, KoMmanna  yreepuiia
TIOJIMTHKH M IPOLEAYPHl JOCTHXEHHS COOTBETCTRHA
TIPHMEHHMBIM TPeOOBAHIAM XPaHEHHS HOKYMEHTALIIH
H BOIMOMKHOCTI HEMENIEHHOTO H3BIICUEHA
JOKYMEHTOB  HA  OCHOBAHHH  IOPHJHMECKHX M
HOPMATHBHO-TIDABOBHX  00g3atenscTs, Bbl  TOMKHBL
OBITH 03HAKOMJIGHEL CO BCEMH TIPOLEAYPAMH XpaHeHUx
samicedl, HMeoWHX OTHOmeHNe K Baweil chepe
JCATENLHOCTYH, A TAKXKE BECTH BCE 3alIHCH, 33 KOTOpLHIE
Brl Hecere OTBETCTBEHHOCTL, B COOTBETCTBIN C
HACTOAMY TONHTHKAMH, 3aIICH, KOTopsie GOnplie
He TpeOyIoTea AN I0PIIHIECKHX I KOPIIOPATHBHLIX
Heneil, gomxKHe GBITh YHHUTOXKEGHE B COOTBETCTRUH
HATHMIL TIOTMHTHKAMH H P OIIEYPAMEL

Obecrieuenne deszonacHoii
ofcTaHoBRH

Myl oprzepixiBachcs TPHHLUIA ReASHI GH3Heca B
COOTBETCTEII CO BCEMH NPHMEHIMBIMIL 3AKOHAMH I
TPEOOBAHHSAMH 110 OXPAHE OKPYKAIOIEt CPEIBI, OXpaHe
Tpysa H OesonacuocTi, Mbt IpHAaraeM Bee YCIUTHA s
obecriewenns GesomacHoli paboyell oBCTAHOBKH juis
COTPYAHHKOB, A TaKKe Ui TPESAOTBPAINEHHS
HETATHBHOTO BO3AEHCTBHA 1 Bpeia OKpPY aroiaeii cpene
II MECTHOCTH, Na KOTOPOIl MEI OCYHIECTRISIEM CROIO

H 3popoeoii paGoveit




Your Personal Commitment

Company continuously lives its core values. Only by
doing so can we realize the potential of our constituent
parts and the talents of our people around the world.

To reaffirm their commitment to Company’s core
values, Company requires that directors, officers and
employees acknowledge this Code of Ethics and
Business Conduct.

Notification

Promptly notify your direct supervisor and a
Compliance officer if you:

* Are arrested, charged, indicted or otherwise become
the subject of a criminal matter, including if you enter a
plea or are convicted of or settle the matter (excluding
minor traffic violations);

* Become involved in any regulatory inquiry,
investigation or proceeding;

* Plan to file a lawsuit or make any voluntary regulatory
filing in connection with a company or its shareholder -
related matter or business;

* Become involved in any civil litigation or arbitration
(excluding personal claims or family law matters that do
not relate to Company businesses) and/or are the subject
of any judgment, debt order or bankruptey proceeding;
* Receive a subpoena, inquiry or request fiom a
goverinmental, regulatory or administrative agency, or a
claimant, plaintiff or outside attorney, that involves or
has the pofential to involve the Company or its
shareholder: or

* Receive any client’s complaint, whether made orally
or in writing,

Consequences of this Code provisions violations

Ifthis Code provisions violations take place disciplinary
fines and other measures which are provided by iabour
laws including dismissal and other penalties.

Contacts of the Compliance officer;

compliance(@ metropolis-centeru , +7 (495)-641-40-
51

You can find the latest version of this Code at our server
and/or web-site www.ietropolis-center.u u

HEHTNBHOCTh, 332 JOCTHMNEHIE  JaHHON  Hemn
OTBGTCTBEHHE! BCE PYKOBOAHTEH, HO/DKHOCTHBIC JIHLUA
U COTPYIHNKH,

Bawn nuunsie 003 TENILCTBA

Komnauns HETIPEPLIRHO dyHxIOHIpYeT B
COOIBETCTBHH €O CBOMMH  QCHOBOIIQJIATAIOLLHMH
UEHHOCTAMIL  TONBKO  TAKHM  IIYTEM Ml MOMEM

PACKPLITE  TOTEHIMAN HAMINX  TOApasieNieHnii n
TANAHTH! HALIIX COTPYIRHKOB O BCEMY MHDY.
Komnanus 1pebyer, 4106 AHPeKTOPA, AOHKHOCTHLIC
JHEA [ COTPYAHUKH MOINTREPJAHAH O3HAKOMIIEHHE C
nacToAwn  KoflekcoM  KopropatipHOH STHKH  17s
HOBTOPHOIO NOATBEPKIICHHA 00A3ATENbCTE.
YBepoaenne

Hesmennenno ypemoMiite cBoero HenmocpencTBeHHOro
pykosopmTeis i OtpercrpeHHoro 3a KomimmacHe, B
CITy4ae ecni Bhr:

o ApecToBaHEI, OOBHHEHBI B MPABOHAPYHICHHH
TUIH HHBIM O0Pa3’oM OXa3amiCh Y4aCTHIKOM
YTOIOBHOTO JieNa, BKIOYad NPeALARJSHIE B
CYH 3afABAEHHIT 11 NpH3HAHUE RIHOBHLIM TIH

MHPOBOE CcOrnanieHHe (38  HCEJHOMSHHEM
MENKNX  HapyIleHiit NpaBml  JOpokHOTO
JIBIDKEHHSA);

°  Okxa3anuch BOBJEYEHH B Moboe Jlo3HaHIe,
pacciieoadne wmt cyaebroe aeno;

e IImanupyere mogate HCK HiH HOGPOBOIEHYIO
OTUETHOCTL 110 BONPOCAM, CBAIAHHBIM ¢
Kommanneit 1nm akumonepoa;

o OKa3anuch  BOBICYEHM B  KaKO-iGo
TPRKAAHCKAN  Tpouece NN apGuIpaxHoe
pasGHpaTenseTBO (33 HCKTIOYEHHEM JIYHBIX
HCKOB 1M BONPOCOR ceneifHore mpama, He
OTHOCAIHXCH K JeaTeNbHOCTH [Komnamnig)
H/HIUT  OKA3aiHCh cyOREeKTOM Kaxoro-nmHGo
cynebHoro Pelens, cyaeOHOro
MOCTAHOBIICHHS 00 apecte TPMMATAIONITXCSH
IO BOJITY CPEACTB 1Ii IPOH3ROACTEA 1O leilaM
0 OAHKPOTCTEE, HIN

*  Ionyunnu Kakyo-nmmbo KnHeHTeKyio wanoldy
B YCTHOM JUTH IHCEMEHHOM BIAE.

Tocaencrsun napyuleHns monomeHNH HACTOSILEr o
Koneiwcen

B pesynbrare Hapylenns Nofoxenrnii HACTOAMEro
Komekca MOTYTr mpusensaTses IHCHUMINHHAPHbIE
B3BICKAHHA M MHBIC MEDEL, NpPeiyCMOTPEHHBlE
TPYAOBBIM 3AKOHOJATENLCTROM, BKIOUAS YBONbLHEHHE
H HHLIE CAHKIIH.

KonTaxtsl OTBeTeTBeNHOT0 3a KoMmacHe:
compliance@ metropolis-center.ru, -7 (495)-641-40-
51

Brl MoeTe waiiTh mocnesmion BEPCHIO HACTOSHIETO
Kogekca Ha wHamen cepBepe N caiite www.
metropolis-center.u




